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I. Letter to Shareholders
Dear Shareholders:
Thank you for your long-term support for ASUS.

From 2022 to 2023, the global economy faced multiple uncertainties, including the COVID-19 pandemic,
geopolitical conflicts, and changes to global monetary policy. These factors had complex impacts and
created challenges for corporate operations. At the same time, we also witnessed the revolutionary
innovation of generative Al. From an industry perspective, this period was both exceptionally difficult and
tremendously promising. We are now at the dawn of a new Al era, a paradigm shift that is once again
pushing our industry to evolve.

The uncertainties caused by the pandemic and inflation led to dramatic changes in demand and the industry
supply chain, which exposed potential weaknesses for ASUS. However, adversity also presents an
opportunity for the team to truly embrace reality and create new opportunities. Through this process, it is
crucial to have a robust corporate culture. We firmly believe in the principles of radical truth and
transparency, embracing idea meritocracy, fostering collective wisdom, and taking “the hard way”. By
following these principles, we will continue to make ASUS a stronger, more agile, and more resilient
organization.

The rise of generative Al marks a new milestone in the field of artificial intelligence. Poised to lead a new
wave of productivity revolution, Al will undoubtedly become an important engine driving the growth of
the digital economy. In the coming years, the innovation and practical applications of generative Al and
the further evolution of artificial general intelligence (AGI) will have a profound impact on human life and
work, serving as important drivers of economic growth. This is a mission that everyone at ASUS must fully
engage in and strive to accomplish. By thoroughly applying our Design Thinking philosophy to these new
advancements in artificial intelligence, we aim to transform ASUS into a truly comprehensive Al enterprise.

The following is a brief overview of our business operations results in 2023 and the outlook for 2024:
Taiwan’s Most Valuable Global Brand and One of the World’s Most Admired Companies

ASUS's product innovation continues to garner international recognition due to our adherence to our 'In
Search of Incredible' brand spirit. In 2023, ASUS was ranked as the Best Taiwan Global Brand for the tenth
time by Interbrand, the world’s leading brand consultancy, which is commissioned by Taiwan’s Ministry
of Economic Affairs to identify companies with the highest brand value. ASUS was also ranked as one of
Fortune’s World’s Most Admired Companies for the ninth time in 2024 in recognition of extraordinary
achievements in global competitiveness, social responsibility, product service quality, and more. In 2023,
ASUS won 15 Red Dot Brand & Communication Design Awards, 44 Red Dot Product Design Awards, 26
iF Design Awards, 27 Good Design Awards, and 19 Taiwan Excellence Awards. ASUS also received nine
CES Innovation Awards in early 2024.

Driving Al Product and Application Strategy with Design Thinking

ASUS's user-centric Design Thinking approach results in products that are highly regarded by users. For
example, the gaming handheld ROG Ally set a brand milestone for the highest global pre-order volume for



a single product. Zenbook Pro 14 Duo OLED was honored with the Silver award in the consumer
technology category of IDEA 2023. ROG Matrix GeForce RTX™ 4090, the world's first graphics card to
use liquid metal compound on the GPU to conduct heat, won the CES Innovation Award and the iF Design
Award. Additional products that fully demonstrate ASUS's innovative energy and Design Thinking include
the ASUS Dual GeForce RTX™ 4060 Ti SSD graphics card with the world's first integrated SSD slot;
ProArt PA169CDV, the world’s first drawing monitor; and the ASUS Pro WS W790E-SAGE SE
workstation motherboard and ROG APEX series motherboards, which continue to set overclocking world
records.

To drive future innovation, ASUS has also created a strategic Al initiative, which encompasses underlying
technology and system construction to terminal applications, providing comprehensive products and
technical services for the implementation of generative Al applications. In the realm of smart manufacturing,
our ASUS smart factory won the 2023 Digital Transformation Model Award, demonstrating our strength
in Al infrastructure and engineering technology. In smart healthcare, the ASUS xHIS Platform is the only
next-generation smart healthcare information platform in Taiwan that attained four ISO cybersecurity
certifications from SGS. Furthermore, the ASUS Handheld Ultrasound Solution LU800 won the Silver
Award in the application category of the National Healthcare Quality Award in Taiwan. In smart education,
ASUS's first STEAM educational programming robot— ASUS PINBO ‘Let's Code Interstellar Adventure’
— won the Best Choice Award at COMPUTEX 2023.

Strengthening Sustainability Strategies and Cybersecurity Management; Climate Action Repeatedly
Gains International Recognition

ASUS promotes a sustainability strategy with a focus on fundamentals and results by digitizing data,
adopting scientific management practices, and optimizing core competencies. We concentrate on four key
pillars: Climate Action, Circular Economy, Responsible Manufacturing, and Value Creation. In recent years,
we have been recognized for our climate governance and disclosure efforts. ASUS was ranked among the
top 25 global companies in the 2024 Clean 200 list published by Corporate Knights. We also received
Leadership scores from the Carbon Disclosure Project (CDP) in its 2023 Climate Change Report and
Supplier Engagement Rating. Additionally, ASUS has won Asia Sustainability Reporting Awards, ranked
among the Asia-Pacific Climate Leaders, and attained a Prime level in the ISS ESG Corporate Ratings.
ASUS was also included in the Morgan Stanley Sustainability Index, the Financial Times Emerging
Markets Sustainability Index, and the Taiwan Sustainability Index.

In the area of cybersecurity management, ASUS has recently attained ISO 27701 certification for private
information management, ISO 27017 for cloud service information security controls, and ISO 27018 for
personal data protection in public clouds. We are actively enhancing our information and communication
security operation standards, and have also cooperated in establishing the High-tech Information Security
Alliance and the Taiwan Chief Information Security Officer Alliance to strengthen and enhance the
resilience of digital operations. At the SGS annual meeting, ASUS received the IT Award for Excellence
in Information Security Management.

Striving to Become a Comprehensive Al Enterprise through Implementation of Design Thinking
In 2023, ASUS Group's consolidated revenue reached NT$482.3 billion, a decrease of 10.2% compared to

2022. The group's net income after tax was NT$17.9 billion, with attributable net income to the parent
company's owners of NT$15.9 billion, an increase of 8.4% over 2022. Earnings per share after tax were



NT$21.44. The consolidated brand revenue of ASUS in 2023 was NT$448 billion (unaudited), a decrease
0f9.2% over 2022. Brand operating profit was NT$8.3 billion (unaudited), a decrease of 17.6% compared
to 2022.

Market demand remained volatile in 2023. The ASUS team had foreseen that the industry’s adjustment to
this volatility would continue until the first half of 2023. ASUS embraced the reality of this situation and
swiftly optimized operational efficiency and resource allocation with the goal of getting back on track in
the second half of the year. With the full efforts of our whole team, we successfully achieved positive
growth in revenue and profit in the second half of 2023.

Looking ahead, we strongly believe that the game-changing nature of Al will drive breakthrough
innovations in numerous fields. As an extension of human intelligence, Al will significantly enhance our
quality of life and work productivity, while also reshaping the operational framework of existing
workplaces. Internally, ASUS has initiated Al empowerment projects encompassing R&D, design,
marketing, sales, customer service, educational training, and data governance. Externally, we have laid a
solid foundation in various Al products and services, covering comprehensive usage scenarios such as Al
PCs, Al servers, Edge Al, AIOT, and more. We will also collaborate with leading global enterprises to
jointly contribute to the welfare of humanity through Al

To realize our ambitious vision for this new era, we will thoroughly execute Design Thinking, uphold the
spirit of innovation and aesthetics, and redefine products and services with Al. By launching intelligent,
personalized, and effective solutions that embody these principles, we will create exceptional efficiencies
for internal business processes and deliver ultimate satisfaction to customers.

Sincerely,

ASUS Chairman



II. Introduction of the Company
I. Establishment date: April 2, 1990

I1. Development history

=

April 1990 ASUS was incorporated at 2F, 14-2, Sec. 2, Chung-Young S. Road, Beitou District,
Taipei City and collected a paid-in capital of NT$30 million.

April 1990 Became a direct customer of Intel (U.S.A.)

May 1990 Cache 386/33 and 486/25 personal computer motherboards were popular. 486/25 was
market launched with IBM and ALR synchronously and it was the milestone of
computer development in Taiwan.

July 1990 ASUS completed the registration of the manufacturing facility and initiated

production. The quality products made in-house were successful.

October 1990

The head office and manufacturing facilities were relocated to 4F, 10, Alley 25, Lane
425, Sec. 4, Chung-Young N. Road (changed name to “Li-Te Road” by Taipei City
Government in 1993) with an area of 602 pings due to business expansion.

November 1990

EISA 486 motherboard, officially market-launched and shown at the COMDEX
exhibition in early November, became a market-leading product.

-

March 1991

The profit of 486 in this month exceeded the profit of 386 for the first time, meaning
that the 486 advanced products had become the major product of the company.

August 1991

The sales of high-unit-price EISA 486 product were satisfactory and this product
helped the company generate millions of dollars of profit.

=

April 1992

Signed an agreement with AWARD for software authorization.

December 1992

Monthly production of motherboard and interface card exceeded 75,000 units,
representing 132% growth from the same month of the prior year.

g

March 1993 Launched the PENTIUM (586) motherboard. ASIAN SOURCES Magazine
recognized the company as one of the few manufacturers that was able to deliver
this advanced 586-based mother board.

May 1993 Invested to set up a SMT production line.

June 1993 Increased the paid-in capital to NT$308.45 million with retained earnings. Public

offering was arranged accordingly.

November 1993

The company and the head engineer, Mr. Ted Hsu, were awarded with the “32-bit
Personal Computer Milestone Award” of “Taiwan Personal Computer Ten-year
Milestone Award” that was organized by Commonwealth Magazine, co-organized
by the Institute for Information Industry, and sponsored by Intel for “having high-
speed 486 advanced mother board developed successfully” and for being “the first
Taiwanese information business to develop the fastest personal computer
synchronized with the world that has helped Taiwan open up a path to the successes
and helped define the competition of speed and flexibility in technology
development.”

November 1993

Mass production of PCI486 and Pentium motherboard was initiated. Pentium was
the new generation of CPU and the PC with the highest speed.




December 1993

The first SMT production line was completed with pilot run and put into service.
Another set of SMT was acquired in response to the expansion of production.

=

January 1994

ASIAN SOURCES Magazine ranked the company’s technological innovation in
the first place of The TOP-10 mother board manufacturers in Taiwan and ranked
the company’s quality in the second place.

February 1994

C.T.Mag. (Germany) had the company’s PCI rated, and with the capacity and
memory of PCI Pentium and 486, the company was awarded an honorary rating.

March 1994 Attended Cebit Show in Hanover, Germany, the only motherboard manufacturer
demonstrating successful Dual Pentium and was recognized by the industry and
Intel accordingly.

July 1994 ASUS’s initial name was Hung-Shuo Computer Inc. In July, the company

officially changed the name to ASUSTeK Computer Inc.

December 1994

Taipei Factory was certified with ISO 9002.

December 1994

Purchased Taoyuan Lu-Chu Plant with an area of 2,417 pings and constructed a
manufacturing facility area of 1,200 level ground that was went into service in mid-
1995.

&

January 1995

ASIAN SOURCES Magazine had the company’s quality ranked in the first place
and the company’s technological innovation in the first place of the Top-10 mother
board manufacturers in 1994.

May 1995 China Credit Information Service, Ltd. had the company’s business performance
ranked in the 5" place of the TOP-500 Manufacturers in 1994.
May 1995 The Taoyuan Lu-Chu Plant was officially put into service for production.

&

January 1996

Purchased the head office on Li-Te Road and the building that was rented for
Taipei Plant with an area of 3,159 level ground.

April 1996 Chung-Hua Institution for Economic Research awarded the company with
“Product of the Year Award” and “Enterprise of the Year Award.”
June 1996 China Credit Information Service Ltd. had the company’s business performance

ranked in the 1% place of “The TOP-500 Manufacturers in 1995”.

August 1996

SEC had the company authorized as Class II stock listing company.

November 1996

ASUS officially went public at Taiwan Stock Exchange Corporation.

-

January 1997

Taoyuan Lu-Chu Plant was certified with ISO-9002.

February 1997

Leased Taoyuan Nan-Kan Plant with an area of 4,400 pings ready for production.

February 1997

The ASUS P/I-P65UP5 was awarded with the “5" Symbol of Excellence” award
by TAITRA.

April 1997 Established the Nan-Kan Plant, with an area of 4,400 pings, right next to Lu-Chu
Plant, for a total monthly production of 800,000 motherboards.
May 1997 Collected funds for US$230 million with cash in the form of overseas depository

receipt GDR.

October 1997

Purchased Quay-Sun Plant with an area of 7,900 pings for the production of new
NB and CD-ROM.

November 1997

Held new product presentation including NB and CD-ROM.




.

February 1998

Asiamoney recognized the company as the “Best Managed Companies in
Taiwan.”

April 1998

Finance Asia recognized the company as “Asia’s Strongest Companies.”

October 1998

Acquired automation SMT for expanding automatic production scale; production
reaches with over one million motherboards manufactured monthly.

October 1998

Presented the lightest all-in-one NB.

November 1998

The company was certified with ISO-14000.

November 1998

Asia Week had the company ranked in the first place of The International Chinese
Enterprises 500 & Top-10 Manufacturer in 1998.

November 1998

Asia Week had the company’s business performance in the first three quarters of
1998 ranked in the first place of The InfoTech 100.

November 1998

Business Week (U.S.A.) had the company ranked in the 18" place worldwide and
the first place in Asia of The InfoTech 100.

December 1998

Completed the construction of Lu-Chu Plant.

.

March 1999

Initiated the construction of Beitou II Plant for an area of 1,453 pings planned for
use.

May 1999

Ranked in the 21% place of Top-1000 Manufacturers in the special issue of
Commonwealth Magazine.

Ranked in the 2" place of Top-50 Enterprises 50 for three consecutive years
(2007~2009) in the special issue of Commonwealth Magazine.

Ranked in the 6™ place of Top-1000 Manufacturers as the most profitable
operation in the special issue of Commonwealth Magazine (hit the mark of NT$10
billion and become the leader of information and telecommunication industry).
Ranked as one of the National Top-20 Private Businesses in the special issue of
Commonwealth Magazine.

June 1999

China Credit Information Service Ltd. recognized the Company with the honorary
citation of “1999 Taiwan TOP 500.”

China Credit Information Service Ltd. ranked the Company in the fourth place as
the most profitable business of “1999 Taiwan TOP 500.”

China Credit Information Service Ltd. ranked the Company in the third place as
the highest earnings business of “1999 Taiwan TOP 500.”

China Credit Information Service Ltd. ranked the Company in the third place as
the best assets-management business of “1999 Taiwan TOP 500.”

China Credit Information Service Ltd. ranked the Company in the fourth place as
the most productive employees of “1999 Taiwan TOP 500.”

Increased the paid-in capital to NT$11.449 billion with retained earnings.

July 1999

Presented ASUS super thin NB.

&

January 2000

Purchased the eight pieces of land of the 4" lot, Fong-Nien Lot, Beitou District,
Taipei, for business expansion with an area of 7,186 level ground.

Asiamoney ranked the Company in the second place of “Best Managed
Companies in Taiwan.”

May 2000

Completed the construction of Beitou II Plant with an unable area of 1,453 level
ground.

August 2000

Ranked in the first place of Tech 200 by Globalviews Magazine.

September 2000

China Credit Information Service Ltd. ranked the Company’s business
performance in the third place for Top-10 Manufacturers in 1990-1999.




October 2000

Commonwealth Magazine ranked the Company in the first place of Taiwan
Electronics and in the seventh place nationwide.

=

March 2001 ODC (ODC refers to the certification of environmental protection without using
any material hazardous to Ozone layer) was awarded to ASUS.

November 2001 Business Week ranked ASUS in the 28" place of The InfoTech 100.

November 2001 Completed the construction of Taipei Plant with a usable area of 9,073 pings.

December 2001 Readers of PC Magazine awarded ASUS with the “Product of the Year Award” for
the motherboard, NB, CD-ROM, and VGA in 2001.

January 2002 Seventeen company products were awarded the “Symbol of Excellence” this year;
therefore, the Company was the biggest winner of the 10" national “Symbol of
Excellence” award.

April 2002 Recognized as the Excellent Health and Safety Institute by Taipei City
Government.

April 2002 Ranked in the Top-10 of Manufacturers 1000 by Commonwealth Magazine, the
Top-3 of computer and elements, and the Top-3 of most profitable businesses.

June 2002 Launched MyPal A600, the first PDA supporting Intel’s 400MHz PXA250CPU;
also, it was the most light-weight, thin, and functional pocket PC.

October 2002 Recognized as the Excellent Health and Safety institute nationwide.

October 2002 Asia Week ranked ASUS in the Top-10 of Chinese Businesses 500.

December 2002 The Company shipped 17 million mother boards this year; therefore, one out of six
computers was built with ASUS mother board.

January 2003 Constructed Quay-Sun Plant with 16,976.8 level ground available for use.

February 2003 The design of super-thin portable dual CD-R & CD-REW SCB-2408-D was
awarded by the International Forum (iF) in Germany.

March 2003 Based on the powerful R&D capability and the excellent cooperation with Intel,
ASUS launched Centrino NB to great attention.

May 2003 After receiving the award of “Symbol of Excellence” with 20 citations, more than
all other competitors, ASUS was awarded the “11" Branding Taiwan” with three
citations, compared with most other companies. This demonstrated the high
quality and reputation of ASUS and its ability to compete in the world on behalf
of Taiwan.

June 2003 Purchased the assets of Elite Group in Chungli, including land, manufacturing
facilities and equipment, and specific raw material through the subsidiary,
ASUSALPHA COMPUTER INCORPORATION

September 2003 Presented S200N Centrino NB; it weighed only 905g and was the lightest-weight
NB in the world.

October 2003 Presented the first 3G foldable color phone J100.

November 2003 DiGiMatrix was awarded with “Taiwan Outstanding Design Award” in 2003.

April 2004 Setup TPC product line (thermal conduction, power, and chassis) to provide

consumers with comprehensive system solution.




May 2004

ASUS W1 NB with built-in TV card and powerful multimedia software was
market launched. The outstanding hair-like pattern design was awarded with
multiple global awards.

June 2004 Presented the light-weight, big screen ASUS J101 phone.

June 2004 The industrial design team received eleven G-Mark in Japan, five iF awards and
five Red Dot Design Awards in Germany.

December 2004 ASUS was the largest motherboard and VGA manufacturer; worldwide, one out of
three computers was made with ASUS motherboards.

December 2004 ASUS became the Top-10 NB brands and the Top-5 NB manufacturers.

January 2005

ASUS was the biggest winner of “Symbol of Excellence” award for two
consecutive years, with all forty nominated products receiving awards.

March 2005

ASUS W1 NB was awarded by iF (Germany) with the industrial design award that
was known as Oscar Award in computer business. This was the first Chinese
design awarded with iF.

Invested in AzureWave Technologies Inc., which became a subsidiary, to
manufacture office machine, electronic components, and computer and peripheral
equipment, and to conduct the wholesales and retails sales of precision instrument
and camera equipment.

October 2005

ASUS successfully developed the first environment-friendly mother board in
Taiwan.

Invested in AMA PRECISION INC., the subsidiary, to conduct computer elements
R&D.

November 2005

ASUS was awarded with thirteen awards in the 2005 “Channel Award”
competition, second to none.

Invested in Enertronix, Inc., which also became a subsidiary, to conduct R&D and
manufacture radio receiver and wireline communication equipment.

December 2005

The Company issued 59,592,835 stock shares in exchange for 15% stock shares
of Advantech Co., Ltd. for of stock exchange and strategic alliance; the Company
thus entered the industrial computer field.

ASUS entered CES exhibition for the first time, introducing the concept of the
“digital home.” W5A NB was awarded with CES Innovative Design & Technology
Award.

-

January 2006 The Company and Advantech Co., Ltd. each acquired 50% shareholding of
Advansus Corp. on January 3, 2006 with cash capitalization.

March 2006 The Company had stock exchanged with Askey Computer Corporation according
to Merger Law with 73,662,961 shares issued for merger. Askey Computer
Corporation had become a subsidiary of the Company.

May 2006 ASUS NB W2, W3, and V6 were nominated for “iF China Design award” Top-10.
This was a great achievement for the Company; evidence of ASUS’s leading
position of in the computer world.

June 2006 Business Weekly awarded ASUS with InfoTech 100 for eight consecutive years.

October 2006 ASUS, known for creating trust and sentiment was awarded the “2005 Top-10
Taiwan Brand Value” by Business Next Magazine.

December 2006 ASUS ATEC was awarded with the “7" Management of Technology Award” by

Chinese Society for Management of Technology.




January 2007

ASUS worked with Automobili Lamborghini to present the ASUS Lamborghini
VX series NB high-speed version.

January 2007

ASUS AS-D770 and NB were crowned as Top-50 Industrial Purchasers in 2005
by the Commercial Times newspaper in Taiwan. ASUS products were the first
choice for the industry, professionals; and networking users.

February 2007

ASUS was awarded with three citations in MIS Best Choice by Institute for
Information Industry: Barebones and server were ranked in the first place, and
advanced NB was ranked in the second place.

March 2007

ASUS presented the first 3.5G NB in Taiwan that led consumers entering new
mobile phone era.

June 2007

ASUS was awarded 39 citations in the 15" Taiwanese Excellence Awards for its
excellent quality and innovation; that was second to none.

July 2007

ASUS announced plans to have brand name business and OEM/ODM business
divided at the press conference of SEC in July 2007. ASUS was divided into three
divisions, where brand name business was the responsibility of ASUS and
OEM/ODM was the responsibility of Pegatron Corporation and Unihan
Corporation, as of January 1, 2008.

July 2007

ASUS was recognized by Business next Magazine as the “2007 Top-10 Brands
Taiwan.” with a brand value of US$1.196 billion, representing a growth of 166%
from the year of 2003.

October 2007

ASUS Eee PC was launched to the market in Taiwan.
ASUS Eee PC was popular worldwide and one Eee PC was sold in every five
seconds.

November 2007

The environmental protection effort of ASUS was recognized for the first time;
Ockom, an international reputable institute for environmental protection
evaluation, ranked ASUS in first place for “2007 Environmental Protection.”
Also, ASUS was the first Chinese IT industry to have received such an honor in
the last fifty years.

December 2007

ASUS was ranked top in the “Sustainability Award” by the Executive Yuan,
presented to the Chairman of ASUS by the Minister.

December 2007

Dr. Yahya AJJ Jammeh, President of the Republic of Gambia, and his 32 officers
visited the head office of ASUS and showed strong interest in Eee PC.

December 2007

Chunghwa Telecom and ASUS announced a strategic alliance to integrate the
resources for the construction of a perfect digital center and get involved in charity
activity with 1,000 Eee PCs donated to schools in the remote area of northern,
central, southern, and eastern Taiwan to narrow down Taiwan’s digital divide.

December 2007

ASUS entered the optical field for the first time through the presentation of
BrightCam AF-200 and MF-200.

January 2008

ASUS brand-name business and OEM/ODM business were officially divided. The
brand-name business was the responsibility of ASUS while OEM/ODM was the
responsibility of Pegatron Corporation and Unihan Corporation with each
company focusing on creating their own value.

March 2008

The “Dual Hundred-Million-Plan” of ASUS was to have one hundred million
NTD budgeted to win over the heart of one hundred million customers. The goal
was to provide professional repair and maintenance and consulting service to more
customers of ASUS.

April 2008

Intel and ASUS held the “Recycling Computer, Project of Hope” press conference
to demonstrate collaboration between businesses and their determination and
enterprise actions in saving energy and recycling for the good of the earth.

April 2008

ASUS Foundation was set up integrate resources effectively, give feedback
society and fulfill social responsibility.

May 2008

ASUS Computer was awarded with the 16" “Symbol of Excellence” this year and
ASUS was the biggest winner. The excellent technological R&D, the humanity
technology, and the innovation of ASUS resulted in fifty-one ASUS products
awarded with the “Product of the year award” at the “Symbol of Excellence” this
year. In particular Eee PC and R700t navigator were awarded with the “gold




medal” award. Six products of ASUS were awarded with the “silver medal”
awards. ASUS is second to none in the industry in the sense of quality and
quantity.

July 2008

Enforced “Reverse Recycling Green Marketing Business Plan”

August 2008

ASUS was the designated hardware brand for Advanced Overlocking
Championship (AOCC) in 2008, with the products receiving high praise. The
combination of ASUS P5Q3 Deluxe, Striker II Extreme, and ENGTX280 had
broken the record by performing successfully at the extreme temperature of 100°C
below.

November 2008

ASUS Eee Family promoted new products including the all-in-one touch-panel
screen computer Eee Top ET16 series with 15.6” touch big screen. The computer
can be operated with screen touch for an effective interaction and operation with
the device that is different from conventional table-top computers.

November 2008

The tough Japanese market was conquered by the easy-to-learn and easy-to-use
Eee PC! According to the survey in November by the most creditable 3C survey
company, Business Computer News (BCN), Eee PC was the champion in sales of
Notebook and named the most popular product of the year by the Japanese lifestyle
and fashion magazine DIME.

December 2008

ASUS Eee PC was named the product of the year by Forbes and Stuff Magazine
in the U.K. The Japanese lifestyle and fashion magazine Dime honored Eee PC
with top product. Sweeping from the west side to the east side of the Atlantic,
America’s benchmark on-line retailer Amazon also selected Eee PC as the most
popular Christmas gift, and it was recommended by 13 different media outlets as
the best gift to give. All noted how consumers loved the high mobility of the Eee
PC. Spanning Japan, Taiwan, Europe and the U.S., there is no place in the world
that has not felt the effect of the Eee PC.

January 2009

ASUS was ranked top by the 24™ “consumers’ ideal brand” survey by
Management Magazine V. 451 and the “businessman’s ideal brand” of Today V.
626.

February 2009

ASUS and the world leading GPS brand Garmin announced the establishment of
a strategic alliance to launch a joint Garmin-ASU-brand smart phone that
combines the leading smart phone and GPS technologies.

March 2009

Eee PC series had been selected the top-three models on the shopping list of the
benchmark online mall “AMAZON” for multiple times. The newly launched
1000HE model of Eee PC™ had taken up the top-two spots with successful pre-
order as an evidence of the popularity of Eee PC. ASUS owned the heart of
American consumers with Eee PC™.

March 2009

Global design prize “Red Dot” was awarded in Germany. ASUS had been awarded
“Product Design 2009 Winners” this year for five products including Eee PC S101,
Eee Keyboard PC innovative computer, S121 notebook, P30 notebook, and
innovative “chocolate keyboard.”

April 2009

ASUS was the biggest winner in the 3™ Annual Taiwan Excellence Award
competition for three consecutive years where a total of 53 products received the
Excellence Award, including the Eee PC, which S101 was awarded the “Gold
Award” this year while ASUS Bamboo U6V and P552w smart phone were
awarded with “Silver Awards.”

April 2009

ASUS launched the energy-saving motherboards PSQ PRO Turbo and P5Q Turbo
on the Earth Day. PSQ PRO Turbo and P5Q Turbo were designed with unique
Xtreme Phase power design and ASUS 2™ generation EPU smart energy-saving
chips to save power consumption; They system monitors itself automatically,
adjusts the power supply, reduces temperature, and increases power efficiency up
to 96%.

April 2009

ASUS was held up to the world the gold standard for green products by CNN and
TIME Magazine. Eee PC 1000HE was appraised by CNN in the program of “Your
Green World.” ASUS Bamboo U6V was awarded” “Green Design 100” by TIME
Magazine for the artistic design and environmental protection value.
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May 2009

ASUS introduced the thinnest mini notebook, Eee PC 1008HA Seashell! Seamless
Eee PC 1008HA Seashell gave a sense of fashion, which was originated from the
idea of seashell; weighted only 1.1kgs, presented a sexy, slim body only 18mm
thick, and featured a 92% Baby Touch keyboard and a power-saving 10.1” LED
display.

May 2009

ASUS was ranked No. 1 for “product and service quality” and “innovation” in the
“Asian Business 200” by Wall Street Journal in Asia. ASUS received the highest
ranking in the 3C industry under “domestic industry” in the “Asian Business 200.”

June 2009

ASUS’s pioneering motherboard was the first to pass Energy Star 5.0 certification.
ASUS was certified for professional energy-saving for the second time since the
initial recognition as the gold standard for green products manufacturer by CNN
and TIME Magazine.

September 2009

ASUS introduced the brand new ASUS UL Series, demonstrating Turbo 33 duo-
core effect, 12-hour long-lasting power, and a super-thin notebook that broke the
myth of permanence and efficiency conflict and established a brand new standard
for mobile computation.

October 2009

ASUS was recognized for innovation in energy-saving effort. ASUS computer was
the first one in the world to receive third party validation of “Environmental
Product Declaration (EPD)” and the first to win “carbon footprint (carbon
neutrality)” certification. ASUS was the first enterprise in Taiwan to receive the
gold environmental protection logo of EPEAT of the United States; the Company
is also the first top-ten computer brand in the world to receive the “EU Flower”
certification. ASUS has dedicated itself to the principles of green environment,
carbon-reduction, and care for the Earth.

=

January 2010

ASUS P6X58D Premium was the first USB 3.0 motherboard in the world to receive
USB-IF (USB Implementers Forum) certification and led consumers entering USB3.0
high-speed transmission era.

February 2010

The Company held its extraordinary shareholders’ meeting on February 9, 2010, and
passed a resolution for the spin-off of its ODM business. This resolution required the
Company to spin off the ODM assets and business (the Company's 100%-owned long-
term equity investment in Pegatron) to the Company's wholly owned existing
subsidiary Pegatron International Investment Co., Ltd. Pegatron International
Investment Co., Ltd. will issue new shares to the Company and the shareholders of the
Company as consideration. ~ The Company will have a capital reduction of
$36,097,609 or a capital reduction of approximately 85%. It is expected that the
Company will acquire approximately 25% of the equity in Pegatron International
Investment Co., Ltd. and that the shareholders of the Company will in total acquire
approximately 75% of the equity in Pegatron International Investment Co., Ltd. The
spin-off date is expected to be June 1, 2010.

February 2010

ASUS introduced the first Smart3 Garmin-Asua M10, the perfect smart phone for
navigation, daily life, superpower community function, and a multi-functional
Windows smart phone.

February 2010

ASUS introduced the first USB 3.0 ASUS N series mobile video flagship notebook
with built-in SonicMaster sound technology. It is the gold standard of mobile video and
audio theater.

March 2010

ASUS was awarded with international industrial design prizes again — the chocolate
keyboard was awarded with the gold medal of iF design in Germany.

April 2010

Participated in Taiwan Pavilion Shanghai Expo2010 with the high-performance
computer BA5190 exhibited for light screen performance, water table lamps, and
window on Taiwan. The high-performance machines were used to display the beauty
of Taiwan to the guests visiting the Taiwan Pavilion from all over the world.

April 2010

The 18" “Symbol of Excellence” was awarded to ASUS, the biggest winner of the
year. Gold Medal was awarded to Eee Keyboard PC including five nominations of
Gold Medal and 36 “Symbol of Excellence” Awards. ASUS was the biggest winner of
the “Symbol of Excellence” for seven consecutive years and awarded with the
“Outstanding Award” of the year.
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June 2010

The G51 3D notebook of ASUS was awarded the 2010 Taipei International Computer
“Product of the Year Award” and “Display & Digital Entertainment Award.” Eee PC™
1015PE was awarded the Red Dot Design Award in Germany and “Green ICT Award”
at COMPUTEX 2010. AP-N53 Mini Dual Band Wireless Router won the recognition
of the review panel with its light, compact, portable, and powerful network shareware.
AP-N53 Mini Dual Bank Wireless Router is the Best Choice, with four awards
awarded consecutively.

August 2010

ASUS marketed the “Own SonicMaster and enjoy the sound of music” SonicMaster
notebook. Mr. David Lewis of Bang & Olufsen was the designer. NX90 gave not only
extreme video shock but also stylish classic design elements.

August 2010

In recognition of ASUS’s dedication to environmental protection, energy saving, and
society involvement for years, ASUS was awarded with the 2010 Top-Ten Corporate
Citizenship Award by CommonWealth Magazine.

September 2010

ASUS was awarded with the Top-Three Brands of the “2010 Top-Ten Taiwan Brands”
by the MOEA, Foreign Trade Association, and Interbrand. The overall brand value had
increased up by 5% from the year of 2009 for a record high of US$1.285 billion.

October 2010

ASUS constructed “Florabot” technology view for the four chambers of the dream
house at “Taipei Expo2010.”

January 2011

ASUS was recognized with eight awards at iF Product Design in Germany, and was
the biggest winner of the year.

March 2011

ASUS introduced the Eee Pad Transformer of Android® 3.0 operating system. The
Eee Pad Transformer featured the “deformation” function. Eee three-in-one base and
multiple expansions, superior to any other TabletPC in market. Transformer also
includes (USB 2.0/SD/micro SD slot) and 16-hour UPS.

March 2011

The first green brands chart was introduced in Taiwan, with a focus on ten industries
and 155 brands to encourage the green brands for the good of the society taking as a
whole. ASUS outperformed others and was recognized in the category of information
industry with the “Super Green” award.

April 2011

ASUS participated in the largest design convention in the world: The design week in
Milano Italy with the theme of “Senses Remix” embracing all kinds of sensory
experience, directing visitors to explore how technology enrich hearing sense, sense of
sight, and sense of touch. The exhibition center was the best ever.

April 2011

The Gold Medal and Silver Medal of the 19th “Symbol of Excellence” were awarded
to the 45 products of ASUS, the biggest winner of the year.

April 2011

The 2011 Energy Star Certification was held in Washington D.C. in the United States.
ASUS was awarded with “Excellence in Efficient Product Design”. The exclusive
ASUS developed Super Hybrid Engine (SHE) with super energy-saving techniques
has been appraised by the Environmental Protection Agency (EPA).

May 2011

ASUS Eee Pad Transformer won the 2011 Taipei Computex Best Choice Award in
category of the Best Choice of the Year, Best Design Award and the Best Choice in
“Computer and Systems.” The world’s first halogen-free monitor, VW247H-HF and
Bamboo series notebooks, U43SD were awarded with the Green ICT Award. The
o!Play Gallery high-speed USB 3.0 player was awarded Best Choice in the category
of “Display and Digital Entertainment” while the Two-Way HDMI Streaming Media
Center WAVI won the Best Choice in the “Telecommunication category.” ASUS
outperformed the competition with seven awards.

June 2011

ASUS agreed to establish the Shou Yang Digital Technology Co., Ltd with AAEON
Technology for M&A, based on the consolidation date of June 1%, 2011. Shou Yang
was the surviving corporation after the merger and acquisition, the Company was
renamed AAEON Technology on July 4, 2011. ASUS Group is holding 65% of the
integrated ownership.

June 2011

ASUS introduced its new branding vision “In Search of Incredible.” which was
incorporated in the ASUS N series and debuted with Jay Chou’s special version of
notebook, exhibiting the cross—boundary interaction of technology and arts.




July 2011

The TAITRA organized the “Top 100 Taiwan Brands” as part of the centennial
celebration of the founding of Taiwan. ASUS products were recognized by the judgers
and consumers to be selected as one of the top 100 Taiwan products.

September 2011

ASUS was ranked as the top 3 international brands of Taiwan for the 9™ consecutive
years and the market value of the brand is valued at NT1.637 billion.

October 2011

ASUS released of the latest ZENBOOK™ super-slim notebook in step with the world.
Chairman Jonney Shih first released the product in New York, followed by London,
Milan and Taipei. The synchronized global disclosure.

November 2011

ASUS cooperated with NVIDIA and launched the world’s first 10.1-in Android-based
TabletPC carrying NVIDIA® Tegra® 3 4-core processor. The product, equipped
exclusively with the ASUS Eee keyboard base, inherits the concept and spirit of
“transformation” from ASUS, and exhibits exceptional action and battery life.

November 2011

ASUS announced its major deployment in cloud computing by launching the “ASUS
Private Clouding” to integrate clouding platform, enterprise application software, and
comprehensive solutions for server systems, so that enterprises can quickly build
exclusive private clouds with all-in-one convenience and safety.

December 2011

ASUS officially released the worlds’ first 4-core processor carrying NVIDIA® Tegra®
3 while exhibiting the Google Android 4.0 ICS (Ice Cream Sandwich) based ASUS
transformation TabletPC for the first time.

January 2012

ASUS won six product innovation awards in CES exhibition, in the categories of
wireless portable, personal electronic products, audio equipment, computer hardware,
and components. PadFone was awarded with the Best of Innovations Award in the
category of wireless portable products, demonstrating ASUS’s leadership in the field
of digital life products.

January 2012

ASUS was the biggest winner for the 9" consecutive year in the 20" Taiwan Boutique
Awards; a total of 50 products received awards.

January 2012

The National Center for High-Performance Computing adopted ASUS ESC4000
server to complete the establishment of the largest GPU super computer in Taiwan. It
was the first time ASUS was listed (in 234" place) in the global Top 500 super
computers, and in the 37" place in the Green 500 Super computers category.

April 2012

ASUS announced the series “Happiness 2.0” with new laptop standards, featuring the
five dimensions in Beauty, Sound, Touch, Instant On, Instant Connect, and Cloud,
which aim to comprehensively enhance user experience.

May 2012

ASUS was awarded with HSPM certificate (Hazardous Substance Process
Management) from IECQ becoming the world’s first computer company to receive the
prestigious awarded.

June 2012

In the 2012 Best Choice competition, ASUS again won several awards in six
categories. ASUS Transformer Pad Infinity and PadFone won the Best Choice Gold
Awards in the Computer & System category, and Innovative and Smart Mobile Device
categories. Eee Box EB1033 also won the Green ICT Award with recycling rates as
high as 90%. The ASUS P1 LED Projectors and O!Play Smart TV were awarded with
Best Choice in category of Display & Digital Entertainment. Moreover, EA-N66 Dual-
Band Wireless-N900 Ethernet Adapter won Best Choice in category of Computex.

June 2012

For the first time, ASUS cooperated with Google to develop the Jelly Bean Nexus 7
Tablet with the latest Android 4.1 Jelly Bean operating system. Nexus 7 combines the
robust hardware design power of ASUS and the latest Google software service,
integrating the outstanding hardware/software combination to create market-changing
advantages.

October 2012

ASUS released the PadFone™ 2 in Milan and Taipei in a synchronized global
presentation. The phone is noted for being highly intuitive and convenient for
consumers.

October 2012

ASUS released the latest series of products carrying Windows 8 operating system.
Chairman Jonney Shih first released the product in New York, followed by CEO Shen
Zhen in Taipei, driving new products such as ASUS TAICHI, ASUS Transformer AiO,
and ASUS Transformer Book to new peaks.
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January 2013

Fifteen ASUS products received Innovation Awards at the CES exhibition. The
winning product categories covered innovative design and technological scope,
including premium game hardware and accessories, computer hardware and
components, computer peripherals and equipment, TabletPC, and e-readers, mobile
computing devices, display, and wireless portable products.

February 2013

MWTC listed the TabletPC product in its Global Mobile Awards 2013 for the first time
and ASUS Nexus 7 was the first Taiwanese TabletPC to win the award from MWC.

April 2013

ASUS collaborated with Taipei City Government to build Taipei iCloud providing five
cloud services, including “Citizen Cloud,” “Enterprise Cloud,” “Education Cloud,”
“Health Cloud,” and “Open Data Cloud” to offer diverse and convenient cloud
applications for Taipei citizens.

April 2013

ASUS collaborated with UniMax Electronics Inc. to develop the “Smart Navigation &
Infotainment System.” The system was first introduced to Toyota electric vehicle
through the “Sun Moon Lake Scenic Area Smart Electronic Vehicle Pilot Project.”

April 2013

ASUS was again the biggest winner in the 21st Taiwan Excellence Awards and has
received the most awards in 11 consecutive years, with a total of 41 products receiving
awards. Of particular note; PadFoneTM2 was awarded with Gold Award and ASUS
TAICHITM awarded with Silver Award.

May 2013

ASUS joined Chunghwa Telecom to expand the cloud service market, offering
innovative and diverse cloud services to consumers through personal cloud, family
cloud, health cloud, and creativity cloud. ASUS also launched multi-monitor and
digital content integration to upgrade cloud experience countrywide.

June 2013

ASUS presented “WE TRANSFORM” at Computex, stressing ASUS’s continuous
innovation in leading digital reform, and conveying its pursuit of unparalleled brand
spirit. ASUS launched an epoch-marking innovative transformer product, the ASUS
Transformer Book Trio. Carrying Windows 8 and Android dual Operation Systems, it
is the first transformer product in the world that integrates laptop, TabletPC and
desktop computer in one.

June 2013

ASUS’s digital service was recognized by Digital Times and was awarded the “Digital
Service Bench Enterprise.”

July 2013

ASUS launched a new-generation Nexus 7 with Google, which carries an innovative
built-in wireless charging function and comes with 1920x1200 Full HD (323ppi) to
become the leader of 7” TabletPC.

July 2013

ASUS ESC4000/FDR G2 Server was adopted by, two super computers, SANAM and
Seneca Data Cluster ranked 52th and 364th place respectively in the TOP500
Supercomputer list in 2013, for high-powered performance and ultimate processing
speed. At the same time, the two products comply with eco-friendly standards,
receiving recognition through the 4th and 194th place on the green500 org list.

August 2013

Leading in the motherboard brand, ASUS re-established a new milestone by adopting
Z870C motherboard with Intel Z87 chipset to become the world’s first certified
motherboard for WINDOWS 8.1 WHQL.

September 2013

ASUS Transformer Book Trio was introduced during the Intel Developer Forum by
Chairman Jonney Shih. The brand-new mainstream ASUS Transformer Book T100 is
the first world’s first device integrating laptop, TabletPC and desktop PC all-in-one.
The ASUS Transformer Book Trio was simultaneously introduced in San Francisco,
USA.

September 2013

ASUS Foundation donated 2,000 TabletPC to digitally disadvantaged areas and
families in Taiwan and overseas via the Ministry of Foreign Affairs, Ministry of
Education and Tzu Chi Culture and Communication Foundation. All levels of
education, libraries, residents in remote areas and children of low household income
will benefit in nine allied countries from this donation.

September 2013

ASUS participated in the 2013 Taiwan Designers’ Week, with the ASUS Design Center
featuring “Capture — In Search of the Moment” to explore surprising and touching
beautiful moments in life through the pursuit of aesthetics whose context is hidden in
both tangible and intangible things. Through a dynamic vision of technology progress,
ASUS builds an imaginary blueprint of literacy and design, accomplishing ASUS’s
brand spirit “In Search of Incredible.”




October 2013

ASUS was awarded with First Place for 2013 as the “Most Prestigious Benchmark
Company in Taiwan” in the category of Appliances and Information Service Industry
from CommonWealth Magazine. ASUS demonstrated outstanding performance in 10
competency indicators including forward-looking and innovation, talent fostering,
customer experience, business performance, and citizen responsibility.

November 2013

ASUS ranked top in the “Ideal Brands for Business Elites” in category of laptop
computer awarded by Business Today for the sixth consecutive year.

November 2013

ASUS was awarded the top 3 international brands in Taiwan for the 11th year in a row.
In 2013, ASUS brand value again hit a record high, reaching $1.711 billion US,
establishing a new milestone for ASUS’s corporate philosophy of “In Search of
Incredible.”

December 2013

In the 22th Taiwan Excellence Awards revealed in 2013, ASUS received the greatest
number of awards for the 11th consecutive year. Among the 50 products awarded, six
products received the Gold Award.

January 2014

At the 2014 CES, ASUS released the smart ZenFone with exceptional product
personality; new transformer PadFone mini; the transformer PadFone X in joint
cooperation with AT&T; the Transformer Book Duet (TD 300), and ROG Swift
PG278Q WQHD monitors exclusively designed for computer gamers. T

February 2014

ASUS presented two major applications at the 2014 Mobile World Congress (WMC):
the user interface of ASUS ZenUI smart mobile device and PixelMaster image
processing technology. The intuitive ZenUT brings to consumers a brand-new system
interface for user experience, while the PixelMaster image processing technology
provides more exquisite and lively images.

March 2014

ASUS outperformed in the 2014 iF Awards, receiving awards for 11 products among
the 4,352 products from 51 participating countries. ASUS also received highest honors
in design for three major project categories.

March 2014

The list of 2014 Red Dot Design Awards showed that ZenFone and the ROG Maximus
VI Formula motherboard outperformed 4,815 participating design works from 53
participating countries based on ASUS’ innovative design concept that encompasses
‘humanity’, ‘aesthetics’ and ‘performance’. These products were recognized by
international experts with the Red Dot Award in the category of consumer electronic
product design.

April 2014

ASUS held the global launch of the ZenFone series, including the ZenFone5, ZenFone
6 and PadFone mini, in National Taiwan University Sports Center, inviting over
thousands of ZenFans to participate.

April 2014

The 22nd Taiwan Excellence Award of 2014 was announced, and it was the 12th
consecutive year that ASUS won the most awards.

May 2014

ASUS held a Sports Day on its 25th anniversary, with over 6,000 employees and their
families taking part in the event. ASUS Chairman Jonney Shih, Vice Chairman and
President Jonathan Tsang, and CEO Jerry Shen jointly lit the opening fire, symbolizing
hope, teamwork and sportsmanship, which drive ASUS towards becoming the world’s
most admired company in the new digital era.

May 2014

ASUS held an ASUS Cloud Day and announced the ASUS Cloud strategy, establishing
a common industry platform that integrates interdisciplinary resources and
collaborates to expand local synergy to international market.

May 2014

ASUS, Show Chwan Health Care System, and Chung Hwa Telecom jointly promoted
the release of Palau Health Cloud Service by providing local health care services to
Palau residents, using the professional advantages afforded by integrating Taiwanese
cloud technology, IT and healthcare. This resulted in the creation of the first
transnational health cloud services.

June 2014

Three ASUS products received the Best Choice Award from Computex 2014. ASUS
also received 17 Computex Design & Innovation Awards.

August 2014

Unimax, an ASUS subsidiary, and Hotai Motor jointly released the world’s first
‘Toyota smart driving system’, which seamlessly integrates an ASUS tablet with a
vehicle to offer a smart driving experience.
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September 2014

In cooperation with Google, ASUS released ZenWatch, the Company’s first
smartwatch using Android Wear at the 2014 IFA in Berlin, Germany. The exquisitely-
crafted smartwatch features superior aesthetics, smart applications and wellness
management to provide users with a sophisticated timepiece. ZenWatch marked the
Company’s official entrance into the wearable market.

October 2014

ASUS was recognized for being one of the best enterprises in the Home Appliance and
Information Service Industry category by CommonWealth Magazine.

November 2014

ASUS design innovations were recongized with 17 Good Design Awards 2014 from
the Japan Institute of Design Promotion (JDP). Awarded products included 7 laptop
computers, 2 tablets, 3 desktop computers, plus motherboards, projectors, LED
monitor, All-in-One PCs and a tablet cover. ZenBook UX305 laptop and the S1 mobile
LED projector were further honored with inclusion in the annual Good Design Best
100 list.

December 2014

ZenFone 6 and the S1 projector were awarded with the highest prestige in IT monthly
top 100 innovative products with recognition in “Innovation Gold Quality Award.”

December 2014

An ASUS-powered supercomputer was awarded top position in the prestigious
Green500 list of the world’s most power-efficient supercomputers. The L-CSC
computing cluster used 160 ASUS ESC4000 G2S servers, opening up a brand-new
milestone for ASUS’s In Search of Incredible brand benchmarking.

December 2014

11 ASUS products were selected as the “Gold Pin Design Award”. In particular ASUS
ZenBook UX301 laptop was awarded the prestigious Best Design of the Year Award.

December 2014

ASUS was recognized for the second consecutive year as the number-one Taiwanese
brand in the Best Taiwan Global Brands Awards 2014, with a new record high for
estimated brand value of US$1,723 million.

December 2014

ASUS entered the wearable device market with ZenWatch, which was officially
launched in the Taiwanese market.

January 2015

The ASUS ‘Experience 2Morrow’ event was held at the 2015 International CES press
conference, with three breakthrough designs announced that combine performance,
power and design aesthetics: Transformer Book Chi, ZenFone 2 and ZenFone Zoom.

January 2015

ASUS has sold over 500 million motherboards worldwide since its foundation in 1989;
Placing side-by-side, these motherboards could circle the earth nearly four times.

January 2015

ASUS strengthened its comprehensive customer service program by launching the first
‘one-hour mobile phone quick repair’ service. This innovation helps create unrivaled
customer satisfaction with fast, convenient customer-oriented services.

February 2015

ASUS was awarded the Medal of Diplomatic Contribution Award from the Ministry
of Foreign Affairs, recognizing ASUS Foundation’s commitment to reducing the
digital gap in Asia Pacific and Central/South America.

February 2015

ASUS was awarded the Service Model Brand Award from the biggest 3C digital
marketplace in Taiwan, Guang Hua 3C Purchase Magazine. Both laptop and
motherboard products received Channel Model Brand Awards.

February 2015

ASUS released the world’s fastest and most complete SuperSpeed+ USB 3.1
motherboard and expansion card.

February 2015

U.S. Forbes Magazine announced the 2014 World’s Most Admired Company List and
ASUS was ranked 6th in the computer industry category.

March 2015 ASUS is named 2nd place in the 3C category of the Power Brand survey conducted by
Manager Today magazine in Taiwan.

April 2015 ASUS introduces the AiCam, a smart cloud-based camera.

April 2015 ASUS graphics cards sales reach 125 million and celebrate an industry-leading 8,000+
global awards since 1996.

April 2015 ASUS is the most recognized company at the Taiwan Excellence Awards for the 13th
consecutive year. More than 40 ASUS products receive Taiwan Excellence
certification.

April 2015 ASUS VivoWatch, the first ASUS wearable, designed with a focus on fitness and

wellness, debuts at Milan Design Week.
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May 2015 ASUS opens its first experiential shop in Syntrend Space in Taipei, with Zensation as
its design theme.

June 2015 ASUS presents Zensation at the Computex press event and launches Zen-inspired
products, including ZenPad, ZenFone Selfie, and Zen Aio, along with ROG gaming
products.

June 2015 ASUS receives more Computex awards than competitors, including 6 Best Choice
awards and 8 Computex d&i awards.

August 2015 ASUS introduces the Z170 motherboard series, with Intel 6th gen CoreTM processors.

August 2015 ASUS holds the Incredible Comes to Latin America press event in San Paulo,
launching the ZenFone in Latin America.

October 2015 ASUS Chairman Jonney Shih joins the Asian Leader Summit and is awarded
Outstanding Leader by Future Magazine in Taiwan.

October 2015 ASUS achieves 2nd place in the 2015 Taiwan Innovative Enterprises survey, organized
by the Ministry of Economic Affairs.

October 2015 UniMax, an ASUS subsidiary, receives the National Yushan Awards for its Intelligent
Navigation System.

November 2015 ASUS introduces Chromebit, the world’s smallest Chrome OS device; which
transforms any HDMI-compatible TV or monitor into a Chrome OS desktop.

December 2015 ASUS introduces the world’s fastest tri-band router, RT-AC5300.

December 2015 ASUS ranks No. 1 in notebook sales in Taiwan, with 54% of market share; the ASUS
GTX graphics series reaches 35% of global market share.

December 2015 ASUS is recognized as the No. 1 Taiwanese brand for the 3rd consecutive year during
the Best Taiwan Global Brands Awards, with estimated brand value of US$1.78 billion.

January 2016 ASUS wins five 2016 CES Innovation Awards.

January 2016 At CES, ASUS announces a partnership with Google for creating innovative
computing solutions for next-generation consumer IoT smart home products.

January 2016 ASUS ROG GX700, the first liquid-cooled gaming laptop, is launched in Taiwan.

February 2016 For the 2nd consecutive year, ASUSTeK is named among the World's Most Admired
Companies by Fortune magazine.

February 2016 ASUS introduces the 970 PRO GAMING/AURA, the world's first 970 AMD gaming
board with official NVIDIA® certification.

February 2016 ASUS introduces the world’s first USB Type-C™ powered portable display,
MBI169C+.

February 2016 ASUS wins 13 iF Product Design awards, setting a new company record for wins
during an iF Design event.

March 2016 In collaboration with Taipei City, Academia Sinica, and Realtek, ASUS Cloud
introduces the first smart city air pollution monitoring project: Air Box PM2.5.

March 2016 ASUS wins the Channel NewsAsia Innovation Luminary award.

April 2016 ASUS wins 15 Red Dot Product Design awards, setting a new company record for
wins during a Red Dot Design event.

April 2016 ASUS Design Center presents the Glow of Life exhibition during Milan Design Week
in Italy. The exhibition features a forest of illuminated tree sculptures that visitors
interact with using their smartphones to create mesmerizing displays of light and color.

April 2016 ASUS wins Taiwan Excellence Awards for the 14th consecutive year. A total of 47
products are awarded.

May 2016 ASUS initiates the Beyond VR Ready program, leveraging advanced engineering,
research and cutting-edge technologies to create the best VR experiences. ASUS works
closely with leading industry partners to ensure that all components and devices are
compatible with the latest VR technology.

May 2016 ASUS hosts the Zenvolution press event at Computex 2016 to unveil Zenbo, the first
ASUS robot, along with an advanced portfolio of third-generation mobile products
designed to provide users with revolutionary functionality for pursuing their passions.
The lineup includes the all-new ZenFone 3 Series, featuring ZenFone 3 Deluxe,
ZenFone 3, and ZenFone 3 Ultra; ZenBook 3, an ultrasleek and lightweight notebook




with a premium aluminum design; and ASUS Transformer 3 and ASUS Transformer 3
Pro, the world’s most versatile PCs that feature an unrivalled combination of mobility,
convenience and expandability.

May 2016 ROG hosts the Join the Republic press event at Computex 2016, celebrating its first
decade of premium gaming innovation and market leadership — and unveiling a new
lineup of elite gaming gear.

June 2016 ASUS is the first consumer IT headquarters in the world to complete UL’s landfill
waste diversion validation procedure and receive their Zero Waste to Landfill
verification (UL ECVP 2799).

June 2016 ASUS opens the first ROG VR amusement pavilion — FuVision VR — in Taiwan.

July 2016 ASUS officially launches the beautifully designed ZenFone 3 series in Taiwan.

August 2016 ASUS unveils ZenWatch 3at the IFA press event in Berlin.

August 2016 ASUS purchases a plot of land (5,710 square meters), where it will build its new
headquarters.

September 2016 ASUS showcases two servers, ESC4000 and ESC500 G4, to demonstrate the latest in
super computer technology at the NVIDIA GPU Technology Conference event.

September 2016 ASUS marks success in the Japanese market. As well as retaining its No. 1 position
among Android tablet makers, the company captures majority market share for 2-in-1
computers and SIM-free smartphones.

October 2016 ASUS wins nine Good Design 2016 awards.

November 2016 ASUS Chairman Jonney Shih attends the 18% Nikkei Global Management Forum to
share the ASUS experience of navigating paradigm shifts.

November 2016 ASUS partners with Mika Ninagawa, a famous modern art photographer in Japan, to
work on creative assets for ASUS ZenBook 3, ASUS ZenFone 3, ASUS ZenPad 3S
and other Zen 3 Series products, and to produce limited-edition accessories that include
her signature.

November 2016 ASUS wins eight CES 2017 Innovation awards.

November 2016 ASUS is ranked Taiwan’s No. 1 international brand in the Best Taiwan Global Brands
survey for the 4th consecutive year, with a brand value of US$17.48 billion for 2016.

December 2016 ASUS wins ICT Month Innovative Elite Gold awards for ZenFone 3, ROG Swift
PG348Q), and Reco Smart projects.

December 2016 ASUS ranks No. 1 for the 9th consecutive year in the Laptop Computer category of
the Ideal Brands for Business Elites survey conducted by Business Today.

December 2016 ASUS introduces Aura Sync technology — the world’s first RGB lighting that can
synchronize and support all devices with Aura functionality, including motherboards,
graphic cards, keyboards, mice and PC components and accessories developed by
third-party hardware producers.

December 2016 ASUS wins the 2016 National Sustainable Development Award in the Enterprise
category, as presented by the Executive Yuan. The award recognizes the company’s
commitment to energy conservation, environmental protection, green innovation,
socially responsible supply chain management, employee care, and corporate social
participation.

December 2016 ASUS holds a special event to unveil three major usage scenarios for Zenbo.

January 2017 In cooperation with the National Police Agency, ASUS announces that each ZenFone
will be preloaded with a new Police Service app that offers convenient emergency
services for users, starting in 2017.

January 2017 ASUS ROG wins seven Taiwan Esport Top Gear Awards.

February 2017 ASUS is the biggest winner of Taiwan Excellence Awards for the 15th consecutive
year, with a total of 44 products receiving Excellence Awards.

February 2017 Social Value International certifies the SROI report issued by ASUS, marking the first
time that a global consumer IT company receives SROI certification.

February 2017 ASUS wins 15 iF Product Design awards, setting a new company record for wins

during an iF event.
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March 2017

ASUS Chairman Jonney Shih visits a Zenbo customer in person to provide them with
a unique customer service experience as well as to receive feedback about the user’s
experience with Zenbo.

April 2017 ASUS adopts a 500-meter coastal area in Bali, Taiwan, and together with its employees
voluntarily cleans the area to assist the national Environmental Protection
Administration in efforts to beautify Taiwan’s coast.

April 2017 Laptop Magazine names ASUS the No. 2 laptop brand, worldwide, ranking it highest
in design, value and selection.

April 2017 ASUS receives nine Red Dot design awards.

April 2017 To celebrate International Earth Day, ASUS organizes a team of volunteers to
participate in environmental cleanup activities.

May 2017 ROG partners with worldwide League of Legends champions SK telecom T1 to bring
new innovations and trends to the gaming market.

May 2017 ASUS partners with IBM in Taiwan to announce a new cloud strategy for a smart city
and IOT development involving Watson, IBM’s questing-answering computer system,
and the ASUS Cloud OmniStor data center.

May 2017 ROG becomes official sponsor of the Asia division of Rift Rivals in the worldwide
League of Legends competition held by Riot Games and Garena.

May 2017 ASUS receives 20 Computex awards, including eight Best Choice awards and 12
Computex d&i awards. Zenbo, ROG Swift PG27UQ, and Blue Cave all win Best
Choice Golden awards.

May 2017 ASUS announces five new thin and lightweight laptops during the Computex 2017
press event, including ASUS ZenBook Pro, ZenBook 3 Deluxe, ZenBook Flip S,
VivoBook Pro 15 and VivoBook S15.

May 2017 ROG unveils a full lineup of new gaming gear at Computex 2017, including the
world’s thinnest and most powerful gaming laptop, ROG Zephyrus.

June 2017 Acknowledging World Environment Day, ASUS announces that it recycled more than
10,935 tons of e-waste in 2016, representing approximately 12.2% of the total
estimated weight of products sold over the year. The company sets new goals for 2020
and 2025, aiming to increase recycling rates to 15% and 20%, respectively.

July 2017 Askey, an ASUS Group subsidiary, collaborates with Taipei’s Transportation
Department to create the first smart bus station.

August 2017 ROG and Logitech co-establish a professional esports arena.

August 2017 ASUS ranks No. 6 in the CommonWealth Magazine survey that tracks CSR and
sustainability efforts of large corporations.

August 2017 ROG launches new gaming gear at IFA 2017, including ROG Chimera gaming laptop
and ROG Strix XG35VQ curved gaming monitor.

September 2017 Zenbo and Fengfu collaborate on Zenbo Baby+ project, with the goal of developing
content that will help make Zenbo the smartest and friendliest partner for preschool
children.

September 2017 ASUS Chairman Jonney Shih receives T3 Lifetime Achievement Award for his
contributions to the global technology industry.

October 2017 ASUS and Qualcomm work with the city of Tainan, FarEasTone and Industrial
Technology Research Institute to innovate a new method of mobile learning to provide
teachers and students with a new medium for learning and an external teaching
platform.

October 2017 ASUS hosts beach cleanup activities to demonstrate its commitment to caring for the
environment.

October 2017 ROG teams up with 168inn to create Asia’s first gaming ihotel.

October 2017 ASUS ranks No. 26 on Forbes Top Regarded Companies, and is the only Taiwanese
company named in the top 100.

October 2017 ASUS is chosen to represent Taiwan in Facebook’s Made by Taiwan brand
advertisement campaign.

October 2017 ASUS participates in the Guandu Festival for the third consecutive year, celebrating
local community and traditions.

October 2017 ASUS receives a Green award from Cannes Lions and PwC for dedication to the
environment across global operations.

November 2017 ASUS receives 15 Good Design awards.

November 2017 Zenbo is released in China, and ASUS collaborates with TenCent on Zenbo Qrobot

project to create smart home lifestyles.




November 2017 ASUS works with HsinChu city government to launch the first smart city public data
platform.

November 2017 ASUS ranks No. 1 in Interbrand’s survey of Taiwanese brands, with a brand value of
US$1.678 billion.

November 2017 Taiwan Institute for Sustainable Energy presents ASUS with an award in its Top 50
Corporate Sustainability Report category.

November 2017 ASUS hosts a night running event to encourage healthy lifestyles for its employees.

December 2017 ASUS receives 35 Taiwan Excellence awards, making it the largest winner for 16
consecutive years.

December 2017 In collaboration with Kaohsiung Medical University, Chung-ho Memorial Hospital,
Crux-Healthtec and National Sun Yat-sen University, ASUS launches the ASUS
Healthcare platform to promote better healthcare management.

January 2018 ASUS receives Taipei City government’s Youth Enterprise Award for efforts to provide
career plans and opportunities for young professionals.

January 2018 ASUS RS700-E9 Series servers and WS C621E SAGE workstations are awarded for
high performance across 18 different standards by the Standard Performance
Evaluation Corporation.

January 2018 ASUS Cloud announces cooperation with 7-ELEVEN’s ibon and FamilyMart’s
FamiPort to offer cloud services for printing, taking the lead by being the first cloud
platform to offer this service to private enterprises.

January 2018 Fortune magazine names ASUS in its World’s Most Admired Companies list.

January 2018 Thomson Reuters names ASUS in its Top 100 Global Technology Leaders list.

January 2018 ASUS CEO Jerry Shen leads 300 colleagues in the Standard Chartered Marathan to
promote a healthy lifestyle for all employees.

February 2018 ASUS Foundation’s 10th anniversary film receives three awards at the 2018 Taipei
Golden Eagle Micro-Movie Festival.

February 2018 For the 15th consecutive year ASUS wins iF design awards for product innovation and
design, setting a new record with 18 product awards.

March 2018 ASUS opens its first flagship store in Tokyo, providing Japanese consumers and
tourists with immediate, high-quality service.

March 2018 ASUS subsidiary Unimax becomes a member of the SDL consortium which is tasked
to create a unified infrastructure for smart car navigation systems.

March 2018 ASUS announces successful completion of its validation procedure in UL
Environment’s Circularity Facts program.

March 2018 ROG becomes official sponsor of the 107 National Intercollegiate Athletic Games.

April 2018 ASUS receives 16 Red Dot design awards.

April 2018 ASUS launches its first Al smartphone, ZenFone 5, for the Taiwan market.

April 2018 ASUS receives PwC Taiwan’s Environmental Profit and Loss report, which measures
supply chain impacts on the environment.

April 2018 ASUS and Flipkart, India’s largest e-commerce marketplace, announce a long-term
strategic partnership in which Flipkart becomes a premier ASUS partner and seller of
smartphones, starting with models that have been specially designed to address local
demand.

April 2018 The ASUS ROG “Republic of Gamers” has elected as the sole brand sponsor of
MetalHogs PUBG League and PUBG SEA Championship.

April 2018 ASUS, Taiwan Mobile, and Quanta Computer Incorporated formed the “Taiwan
Artificial Intelligence A Team” combining advantages of the three companies in Al
field, and have won the “Project of Establishment for Cloud Services and Big Data
Computation Facilities, and Integrated Hierarchy Storage System” from the National
Center for High-Performance Computing.

May 2018 ASUS has won seven major awards in the Australian PC Awards, and the number of
won awards is leading all the brands.

May 2018 ASUS has launched a new commercial management system, Zenbo Management

Console (ZMC) and ASUS Zenbo have officially entered the commercial market.
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June 2018

The ASUS Republic of Gamers (ROG) held the press conference “For Those Who
Dare” in the 2018 Taipei International Computer Show (COMPUTEX) to launch brand
new e-sports product line, including the first smartphone for e-sports, ROG Phone.

June 2018

ASUS’ Chairman Jonney Shih led a team to host the 2018 Taipei International
Computer Show (COMPUTEX) press conference, to launch the new notebook series,
including ASUS ZenBook and ASUS VivoBook, as well as the wearable blood
pressure monitor, “ASUS VivoWatch BP.” It also announced to delegates that the
famous Hollywood actress Gal Gadot shall be the brand ambassador for notebook
computers and All-in-One products.

June 2018

ASUS’s products won 6 “Best Product Awards” and 11 “Innovative Design Awards”
at the 2018 COMPUTEX.

June 2018

The ASUS ROG (Republic of Gamers) won 22 media ratings in 20 countries around
the world, with the highest honor, the “No.1 E-sports brand,” voted by users.

June 2018

ASUS launched the world’s first external hard drive with E-sport lighting effect, ASUS
FX.

June 2018

ASUS launched the large-power smart phone, ZenFone Max Pro, in Russia, and signed
a memorandum of cooperation with MTS, the largest local telecommunication
provider, for a long-term strategic partnership.

August 2018

The ASUS ROG (Republic of Gamers) demonstrated the flagship model G703GI at
ChinaJoy 2018. The CINEBENCH R15 score for practical running exceeded 1646
points, becoming the No. 1 e-sports notebooks in the world.

August 2018

ASUS’s first four-sided narrow-framed notebook, VivoBook S13 was released in
Taiwan.

August 2018

ASUS, the ROG (Republic of Gamers), and Far East University have collaborated, to
set up the e-sports classroom for “Multimedia and Game Development Management
Department,” the first academic facility aiming to cultivate “players.”

August 2018

ASUS has ranked among the top ten companies in the world for Corporate Citizenship
Awards.

August 2018

ASUS released the world’s smallest notebook in the 2018 IFA, the brand new ASUS
ZenBook series.

September 2018

The ASUS ROG (Republic of Gamers) was rated the Best E-sports Notebook by
Laptop Magazine.

September 2018

The first e-sports mobile phone of The ASUS ROG (Republic of Gamers) - “ROG
Phone” was released in Taiwan, leading the global market.

September 2018

The ASUS ROG (Republic of Gamers) has partnered with the world’s largest game
publisher, Activision Publishing, Inc.

October 2018

ASUS Foundation welcomed its 10th anniversary.

October 2018

The world’s first 17-inch narrow-frame e-sports notebook, ROG Strix SCAR II, under
the ASUS ROG (Republic of Gamers), was released.

October 2018

ASUS was selected as one of the most trustworthy companies by Forbes. It is the only
selected Taiwanese company, ranked 52nd among all, and ranked second among global
computer hardware manufacturers, only after Apple.

October 2018

The smallest 15-inch notebook in the world - ASUS ZenBook 15 was released in
Taiwan.

October 2018

ASUS e-sports notebooks’ market shares in five Southeast Asian countries (Indonesia,
Philippines, Vietnam, Malaysia and Thailand), are the highest in four of them
(Indonesia, Philippines, Vietnam and Malaysia).

October 2018

ASUS was awarded nine awards in the Japanese Good Design Awards.

November 2018

ASUS’ e-sports notebooks have the largest market shares in 12 European countries
(UK, France, Netherlands, Sweden, Portugal, Belgium, Czech Republic, Hungary,
Romania, Serbia, Russia and Ukraine) in nearly 22 countries in Europe; with the
holistic market share of nearly 24%, it becomes the leader in more than one-half of the
European market.

November 2018

The first 802.11ax dual-band wireless router in the world, the ASUS RT-AX88U, was
launched in Taiwan.

November 2018

ASUS LIFE CORPORATION under ASUS Group, worked with Show Chwan Health
Care System to establish the precision medical services.

November 2018

ASUS was awarded 22 Taiwan Excellence Awards, and the number of awards led the
peers for 17 consecutive years.
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November 2018

ASUS was awarded the highest honor from the Ministry of Labor - “National
Occupational Safety and Health Award - Corporate Benchmark Award.”

November 2018

Ten product series, including ASUS motherboard, displays and e-sports notebooks,
have won three European awards, including “European Hardware Association
Community Award”, “Hardware Info Community Award 2018” and “KitGuru Reader
Award 2018.”

November 2018

“Taiwan Artificial Intelligence A Team” formed by ASUS, Taiwan Mobile and Quanta
Computer Incorporated, has created the first Al supercomputer, TATIWANIA 2. Its
computation performance is ranked 20th in the world and the energy efficiency is
ranked 10th in the world.

November 2018

ASUS won the highest honor of Taiwan Corporate Sustainability Awards (TCSA),
“The Most Prestigious Sustainability Awards, Top Ten Domestic Corporates,” as well
as other seven awards, including “Supply Chain Management,” “Social Inclusion,”
“Climate Leadership,” “Growth through Innovation,” “Circular Economy
Leadership,” and “Corporate Sustainability Report Award.”

November 2018

ASUS LIFE CORPORATION under the ASUS Group engaged the pilot project of the
Taipei City United Hospital for field testing, to establish a model of precision medical
services.

November 2018

For 40 consecutive quarters, ASUS has led the Taiwanese LCD market in terms of
market share.

December 2018

The Board of Directors of ASUS passed three proposals: (1) Setting up a Co-CEO; (2)
The plan for strategic transformation of mobile phones; (3) AIOT new strategic
business plan, to activate the team inheritance and transformation, committing to
become the king of e-sports and the AIOT industry.

December 2018

ASUS launched the first e-sports computation mainframe, Gaming Station GS30.

December 2018

The ASUS ROG (Republic of Gamers) has been ranked first in global professional e-
sports display for four consecutive years.

-

January 2019

The ASUS light and thin notebook series has been No. 1 in terms of market share
for seven consecutive years.

January 2019

ASUS ROG (Republic of Gamers) won four CES 2019 Innovation Awards.

January 2019

ASUS and Taiwan Mobile have jointly launched the “Enterprise Storage Cloud”
service.

January 2019

ASUS has been selected among the world’s most respected companies in Fortune
magazine for the fourth time.

February 2019

The ASUS ROG (Republic of Gamers) has formed an alliance with the ESL One
2019 E-sports Tournament, becoming the only officially designated partner of
computers and screens in the world.

February 2019

ASUS CLOUD CORPORATION was invited as the keynote speaker in the
innovation conference in 4 Years From Now(4YFN), the World Mobile
Communications Conference in Barcelona. ASUS was the only representative
from Taiwan to participate the EU PULSE project, and shared the experience of
smart medical development.

March 2019

The ASUS notebook computer has become the sales champion in the Taiwanese
market for 16 consecutive years.

March 2019

The conceptual film of ASUS, “Sustainability 2020” was awarded with the
“Excellent Environmental Resources” and “Excellent Management” awards at the
2019 Taipei Golden Eagle Micro-movie Festival. The Corporate Social
Responsibility Report was awarded with the “Asia Sustainability Report” Award.

March 2019

ASUS has won 22 awards in the 2019 iF design awards.

March 2019

The world’s smallest flip notebook, ASUS ZenBook Flip 13 was released in
Taiwan.

April 2019

ROG Zephyrus S was selected as the first place among the world’s top ten best e-
sports notebooks by TechRadar 2019; ROG G703GI and ROG Strix GL502 were
the fifth and seventh place, respectively.

April 2019

ASUS was awarded 21 awards in the 2019 German Red Dot Design Award.
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April 2019

The ASUS ProArt™ series introduced the first professional display supporting
Dolby Vision PA32UCX/PQ22UC in the world.

April 2019

The ROG Zephyrus S e-sports notebook won the T3 award.

May 2019

In the eastern Europe market as a whole, ASUS continues to be the champion of
market share, where we received the award of “Best laptop brand 2018 from the
largest local IT media “Connect Magazine” in Romania. In terms of gaming
laptops, our ROG Zephyrus GX501 won the “2018 Best gaming product award.”

May 2019

Official launch of ASUS ZenBook S13 (UX392) in Taiwan with the world’s
highest screen-to-body ratio of 97%.

May 2019

In the TWCCcon jointly held by ASUS, Quanta, and Taiwan Mobile, the trial run
of Taiwan Al supercomputer that set new record of world ranking was announced.

May 2019

Mr. Jonney Shih, the ASUS Chairman announced the new generation of ASUS
ZenFone 6 smartphone, the first product with notch-less design that combined with
the innovative flip-up camera.

May 2019

At COMPUTEX 2020, ASUS won a total of 17 awards, including 6 Best Choice
Awards and 11 COMPUTEX d&i Awards. Product launch of 30th-Anniversary
special edition: Smartphone- ASUS ZenFone 6 Edition 30, laptop computer-
ASUS ZenBook Edition 30, motherboard- ASUS PRIME X299 Edition 30 and
conceptual motherboard- ASUS PRIME Utopia.

June 2019

The world’s first Wi-Fi 6 Mesh network system- ASUS AiMesh AX6100 tri-band
Wi-Fi system launched in Taiwan.

June 2019

Alliance between ROG (Republic of Gamers) and Tencent Game to build ROG
Phone 2 for joint-improvement of gaming experience on mobile phones.

June 2019

ASUS was selected by the “LAPTOP Magazine” as 2nd in “Best global laptop
brand of the year” and 1st in “Innovation.”

June 2019

ASUS launched a full series of ASUS ZenBook laptops in Brazil, including the
first ZenBook laptop- ZenBook 14 (UX433) Made in Brazil.

July 2019

ROG became the official hardware sponsor for ESPN EXP series competition.

July 2019

ROG Phone IT was launched and became the world’s first gaming mobile phone
equipped with the latest Qualcomm® Snapdragon™855+ high-frequency
computing platform.

July 2019

Alliance between ASUS Cloud and Certis Group from Singapore for development
of intelligent security application and cooperation in global promotion.

August 2019

ASUS received the CHR (Corporate Health Responsibility) Award 2019.

August 2019

The world’s largest and fastest 4K UHD FreeSync 2 HDR gaming monitor- ROG
Strix XG438Q launched in Taiwan.

August 2019

ASUS, Quanta, and Taiwan Mobile cooperated again to acquire the “Al big data
mainframe computer establishment” for the National Center for High-Performance
Computing.

August 2019

In TIFA Berlin 2019, ASUS introduced the diversified digital solution exclusively
customized for business professionals, health/ fitness training lovers and gamers,
where the ASUS ProArt creator series were promoted to the strategic position of
subsidiary brand.

September 2019

Limited edition of ROG’s demountable gaming laptop Mothership (knows as
aircraft carrier in gaming) launched in Taiwan.

September 2019

ASUS signed a Memorandum of cooperation with the NCSIST (National Chung-
Shan Institute of Science & Technology) for joint-development in cloud computing
and Al applications.

September 2019

ASUS 1P & 2P servers made 246 world records in the standard test under SPEC
(Standard Performance Evaluation Corporation).

September 2019

Mr. Jonney Shih, the ASUS Chairman led team members to New Delhi for the
grand announcement of our latest gaming mobile phone “ROG Phone II” and its
exclusive all-around expansion Kkit.

September 2019

The ASUS “RS500A-E10-12U” server proudly ranked 1st under numerous AMD
platform tests.

September 2019

ASUS obtained 4 Good Design awards in Japan.

October 2019

Official commercial operation of Taiwan’s first national Al cloud computing
platform- “TWCC Al Cloud” constructed by the National Center for High-
Performance Computing together with ASUS, Quanta and Taiwan Mobile for
investing in top-tier server, cloud and Al technology application.
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October 2019

Mr. Jonney Shih, the ASUS Chairman personally visited Brazil for the
announcement of our latest ZenFone 6 and ROG Phone II.

October 2019

ASUS was listed among top 20 global brands in Taiwan for 7 consecutive years.

October 2019

Official launch of the new ASUS ProArt creator series in Taiwan.

November 2019

The world’s first ROG Zephyrus S with display at a renewing rate of 300Hz
underwent premier sale in Taiwan.

November 2019

ASUS honored with 11 CES 2020 Innovation Awards.

November 2019

Official commencement of ASUS headquarter “LiGong Building” that received
LEED v4 BD+C (new building category) platinum certificate from USGBC (US
Green Building Council).

November 2019

ASUS won 13 Taiwan Excellence Awards and the ASUS ZenBeam S2 portable
projector won a Silver Award.

November 2019

ASUS received 9 Global and Taiwan Corporate Sustainability Awards. Among
them, Mr. Jonney Shih, the ASUS Chairman received the GCSA Excellence
Award.

December 2019

ASUS received the world’s first performance appraisal certificate as per ISO
20400- Sustainable Procurement Guidance from SGS.

December 2019

ASUS Cloud and AI R&D Center stationed in Tainan to build intelligent city with
the Government.

=

January 2020

In CES 2020, ASUS announced innovative new products in fashion, commercial
and gaming series, covering numerous laptop computers, motherboards, desktop
computers, monitors, routers and AloT appliances.

January 2020

In CES 2020, ROG announced whole new series of innovative gaming products
including 14-inch ultra slim gaming laptop computer ROG Zephyrus G14 boasting
with most powerful computing capacity in the world, as well as gaming peripherals
over ROG Swift 360Hz and ROG Swift PG32UQX monitors, ROG Pugio II and
ROG Strix Impact II Wireless mouses, as well as ROG Z11 ITX case.

January 2020

From January to November 2019, ASUS stood solid as head of macro and regional
markets over the EMEA (Europe Middle East and Africa) area. For November in
particular, we even secured a landslide leading position with almost 50% of market
share in the UK, Hungary, and Finland.

January 2020

For the fifth time, ASUS was listed among the world’s most admired companies
by Fortune Magazine.

January 2020

The world’s fastest gaming monitor, ASUS TUF Gaming VG279QM at 280Hz
launched in Taiwan.

February 2020

ASUS received 13 iF design awards including the 5 top design awards, namely the
BEST OF Taiwan, TOP 3 Computer, TOP 10 Asia, TOP 10 Companies and TOP
10 Inhouse Design Teams.

February 2020

ASUS has been a sales champion in Taiwan for 17 consecutive years in laptop and
desktop computers.

March 2020

ASUS ranked as 1st in Taiwanese market share for 16 seasons over gaming laptop
computers, where we stood solid as a leading gaming brand.

March 2020

ASUS cooperated with the Taoyuan General Hospital by applying ASUS ZenFone
Max Pro and ASUS VivoWatch into the fight against coronavirus pandemic.
Furthermore, the remote conference kit and work-from-home solutions were
introduced, where the strength of technology built a solid shield for pandemic
prevention.

March 2020

ASUS has been a sales champion in Taiwan for 15 consecutive years in laptop
computers.

March 2020

ASUS servers made 578 world records, the best results ever in SPEC (Standard
Performance Evaluation Corporation) standard test. The quantity of our champion
items were way ahead of competitors by 30%, which secured us as the leading
brand in the server system and its motherboard, as well as workstation and its
motherboard.
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March 2020 The world’s first 43-inch DSC gaming monitor ROG Swift PG43UQ launched in
Taiwan.

April 2020 ASUS received 26 Red Dot design awards in 2020 in Germany. The number of
awards set a new record.

May 2020 With outstanding results in smart prevention of pandemic, ASUS Taoyuan
Hospital joined hands for the second time to establish a smart medical care
laboratory.

May 2020 AICS and National Yang-Ming University jointly promoted the “ASUS - Yang-
Ming Program” industry-academia collaboration R&D center.

May 2020 ASUS business notebooks and desktop computers were the 2019 annual sales
champions.

May 2020 ASUS Z490 chipset motherboard debuted, and ProArt series motherboards were
introduced for the first time.

June 2020 Welcoming the new digital era, the ASUS AloT team built all-new smart
manufacturing solutions to promote rapid transformation of industries.

June 2020 ASUS obtained the ISO 27001 Information security management certification to
reinforce information security of operations.

June 2020 Cheng Hsin General Hospital and AICS collaborated to develop a medical care
smart platform.

June 2020 ASUS continued to be listed as one of the “constituents of the Taiwan
Sustainability Index”, and promote it’s pandemic-fighting actions.

June 2020 ROG formed a collaboration with DJ “Alan Walker”.

July 2020 The world’s quickest 240Hz portable gaming monitoring ROG Strix XG17AHP
debuted.

July 2020 ASUS AloT team collaborated with Axiomtek and Chin Fong Machine to create
smart stamping defect detection solutions.

July 2020 ROG announced the ROG Phone 3 and its full lineup of peripherals.

July 2020 ASUS conveyed the brand philosophy and spirit of ProArt, committing hardware
and software resources worth millions to help nurture young creators, and helping
the bereaved children to bravely pursue their dreams.

August 2020 ASUS released ASUS VivoWatch SP and smart medical care solutions to add
value to its segments of health management and smart medical care.

August 2020 ASUS and Show Chwan Memorial Hospital jointly established an Al medical
innovation center to promote digital transformation of Taiwan’s medical services.

August 2020 The latest 5G flagship smartphone ASUS ZenFone 7/7 Pro debuted globally.

August 2020 ASUS and Changhua Christian Hospital joined hands to plan for smart medical
care.

September 2020 ROG Meta Buffs conference introduced a new generation of gaming gear to take
gaming experience to another level.

September 2020 ASUS announced the 11th generation Intel Core processor PCs, and the first laptop
to obtain the Intel Evo platform design verification.

September 2020 ROG launched the co-branded “ROG Zephyrus G14-ACRNM Limited Edition”
with ACRONYM®.

September 2020 ASUS was selected by the “LAPTOP Magazine” as the “Best Global Laptop Brand
of the Year.”

October 2020 ASUS and its ROG won 15 awards in the Japan’s Good Design Award
competition.

October 2020 Show Chwan Memorial Hospital introduced the use of ASUS VivoWatch for
advanced health check.

October 2020 ASUS announced the “Carotid artery ultrasonic image Al analysis system.”

October 2020 Propelled by the Golden Triangle strategy, the 2020 Q3 PC shipments had a year-
over-year increase of 45%.

November 2020 ASUS LCD monitors ranked #1 in market share in Japan.

November 2020 ASUS, Kaohsiung Medical University Hospital and ACT Genomics joined hands
to provide Al precision cancer treatment.

November 2020 ASUS teamed up with NTU’s Center for Artificial Intelligence and Advanced
Robotics.

November 2020 ASUS servers ranked #1 in 683 categories of SPEC performance.
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November 2020

19 consecutive years of dominance, ASUS again won 27 kinds of awards in the
Taiwan Excellence Award competition this year.

December 2020 ASUS won 16 categories of awards in the CES 2021 Innovation Awards.

January 2021 ASUS held its Be Ahead product launch conference at the CES 2021.

January 2021 ASUS and Chung Shan Medical University Hospital Al medical care applications
won the National Innovation Award, jointly promoting the “Inter-hospital Process
Sharing” practice to protect patent privacy.

February 2021 ASUS and National Yang-Ming University signed an Al forward-looking plan to
accelerate the development of innovative diagnosis and treatment of lung cancer,
dementia and mental illness.

February 2021 ASUS gaming notebooks ranked #1 in 2020 market share. The entire lineup is
equipped with RTX 30 graphics cards, taking the performance of ROG/ASUS TUF
to another level.

February 2021 For the sixth time, ASUS was listed among the world’s most admired companies
by Fortune Magazine.

February 2021 ASUS home laptops and desktop computers were the best sellers in Taiwan for 18
and 11 consecutive years, respectively.

February 2021 ASUS business laptops and desktop computers were the top sellers in 2020.

February 2021 ASUS recognized as one of the top 100 global innovation institutions in 2021.

March 2021 ASUS released the world’s best gaming mobile phone ROG Phone 5.

March 2021 ASUS obtained the ISO27001 certification and HIPAA Assessment, setting new
benchmarks for medical information security.

April 2021 New weapon in telecare - ASUS and Intel jointly launched a smart medical care
mobile vehicle.

April 2021 New height in number of awards won. ASUS won 37 prizes in the Red Dot Design
Award of Germany.

April 2021 Exciting innovation! ASUS won 15 prizes in the iF Product Design Award and 7
top design benchmarks.

April 2021 ASUS announced that by 2035, 100% of its global operations will use renewable
energy.

May 2021 At Computex 2021, ASUS wins 11 awards with its outstanding innovation and
design capacity, becoming the brand with the most awards in the event.

May 2021 Worldwide release of ASUS Zenfone 8 5G flagship smartphones.

July 2021 ASUS teams up with Olive, an American healthcare startup unicorn, to relieve the
burden on 775 hospitals across the United States.

July 2021 ASUS Smart Healthcare introduces its early lung cancer medical image smart
interpretation system, the first deep-learning open-source software tool available
for free download, to facilitate industry-academic collaboration in the medical field
and in teaching and clinical applications.

August 2021 ASUS and NTUH Hsin-Chu Branch signs a memorandum of collaboration to
launch the use of voice medical records.

August 2021 Chairman Jonney Shih serves as the chairman of the ninth batch of the board of
the Taiwan Business Council for Sustainable Development, further accelerating
the integration of Taiwanese companies with the International Sustainability
Standard.

August 2021 ASUS and Fortune Electric Value Co., Ltd. jointly develop Al license-plate
recognition DC charging stations.

September 2021 ASUS AloT team launches smart detection solutions to promote rapid
transformation of industries.

September 2021 ASUS wins five 2021 Red Dot Awards for Brands and Communication Design, in
the Digital Solutions, Corporate Brand Design and Identity, Film and Animation,
Packaging Design, and Interface and User Experience categories.

September 2021 ASUS and Chung Shan Medical University Hospital jointly introduce a smart

health management app to improve patient experience with Al and mobile services.
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September 2021 ASUS and Show Chwan Hospital jointly release a nursing form voice recognition
system.

September 2021 ASUS accounts for 64% of laptop computers using Microsoft operating systems in
September in Taiwan.

October 2021 Esports enters the National Games for the first time! ASUS Republic of Gamers
(ROG) becomes the exclusive official hardware brand.

October 2021 ASUS and leaders in the medical field jointly announce five smart medical care
achievements: a medical information system smart platform; a medical big data
platform; a smart medication safety system; a smart coding and medical decision-
making management; and a personalized smart heath management platform, to
lead the digital transformation of medical care.

November 2021 The Q3 2021 sales of ASUS gaming laptops place the company as the champion
of the category for 23 consecutive quarters. The September market share was about
2.4 times that of the second-placed manufacturer!

November 2021 ASUS Foundation, Chunghwa Post and Chunghwa Telecom jointly hold a
donation ceremony entitled Computer Recycling to Protect Wellness of Remote
Areas to reduce the digital divide.

November 2021 ASUS and ROG won 15 awards in the Japan's Good Design Award competition.

November 2021 ASUS and Tainan City Government create an urban dynamic images Al sensor
platform to establish a new application standard for smart city governance.

November 2021 ASUS and ROG win 13 prizes in the Taiwan Excellence Award event. The ROG
Phone 5 Ultimate/Pro gaming phone won the silver medal award.

November 2021 ASUS Foundation, World Vision Taiwan and HSBC Bank jointly promote the
public Cultivating Digital Education welfare project in Taiwan's Remote Areas,
and donate recycled computers.

December 2021 ASUS is ranked as the most valuable international brand in Taiwan for the eighth
time.

December 2021 ASUS tops the list of the Best Taiwan Global Brands Award in 2021, with a brand
value of US$1.871 billion.

December 2021 ASUS Foundation won the Social Education Contribution Award.

December 2021 ProArt Studiobook 16/Pro 16, a creator laptop from ASUS, won the highest honor
of the Golden Pin Design Award, Best Design of the Year.

January 2022 ASUS and Taipei Veterans General Hospital sign a memorandum of understanding
for smart medical care to jointly develop Al medical services and build a smart
hospital.

January 2022 ASUS collaborates with Taipei Municipal Guandu Hospital to construct a cloud
medical information system.

January 2022 ASUS breaks its own record to win 20 innovation awards at CES® 2022 in the
United States.

January 2022 ASUS Smart Healthcare is recognized by the National Biotechnology and Medical
Care Quality Award for its handheld ultrasonic medical solutions and Al
endoscopic lesion detection system, winning the Symbol of National Quality.

February 2022 ASUS is selected as one of the World’s Most Admired Companies in Fortune
magazine for the seventh time.

March 2022 ASUS laptop computers continue to be the leader in terms of market share in 2021,
and have been the champion in sales in Taiwan for 19 consecutive years.

March 2022 ASUS collaborates with National Health Research Institutes and NVIDIA® to
build Taiwan's first Al supercomputer dedicated to biomedical applications,
accelerating the development of Al applications in Taiwan's biomedical industry.

April 2022 ASUS wins 39 prizes in various categories in the Red Dot Design Award of
Germany, again setting its own record in the number of awards won.

April 2022 ASUS received 39 Red Dot Design Awards, setting a new record.

May 2022 ASUS won 32 iF Design Awards.

May 2022 ASUS gaming laptops dominated the Taiwan market for 25 consecutive seasons.

May 2022 Republic of Gamers launched a collaborative product line with "Evangelion."
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June 2022 ASUS desktop have been the market leader for 12 years in Taiwan.

June 2022 ASUS was awarded the 2022 Asia Pacific Climate Leader Award.

July 2022 ASUS donated 30 portable ultrasound solutions to 13 hospitals to support frontline
medical workers in the fight against the pandemic.

July 2022 ASUS received the award for recognizing its commitment to providing a quality
and healthy workplace.

July 2022 The ECG APP (ASUS HealthConnect) received the TFDA certification.

July 2022 The world's first ASUS commercial service center opened in Kaohsiung, Taiwan.

July 2022 ASUS signed a memorandum of understanding with Singapore's Tan Tock Seng
Hospital to accelerate the clinical application of intelligent healthcare Al.

July 2022 The ASUS Zenfone 9, a 5G flagship smartphone, was launched.

July 2022 In August 2022, the ROG Phone 6, officially went on sale.

August 2022 Taiwan Web Cloud launched the 5G Al Ready Platform Co-creation Lab.

August 2022 ROG made an appearance at the Gamescom in Cologne, Germany, and unveiled
several player-selected devices.

August 2022 ASUS won 9 Red Dot Brand and Communication Design Awards.

August 2022 The ASUS Zenbook 17 Fold OLED foldable laptop made its debut at IFA 2022.

September 2022 In September 2022, ASUS donated 70 Chromebooks to the Jen Ho Junior High
School in Taoyuan to help bridge the digital divide in society.

September 2022 The ROG Phone 6D was released, featuring the MediaTek Dimensity 9000+
chipset.

October 2022 ASUS established the NFT trading platform for Web3.0.

October 2022 In October 2022, ASUS/ROG won 17 Good Design Awards.

October 2022 ASUS was named one of Forbes' Global Best Employers, recognized for creating
a happy workplace.

October 2022 Five global superstars, including English Premier League's top scorer Son Heung-
min, NBA's Karl Anthony Towns, world-famous DJ Alan Walker, world champion
skateboarder Nyjah Huston, and British actor Asa Butterfield, endorsed the
Republic of Gamers.

October 2022 ASUS donated 15 portable ultrasound solutions to improve medical care in rural
areas.

October 2022 ASUS built its first smart factory, introducing Al to advance Industry 4.0.

November 2022 ASUS Zenfone 9 became the top Android flagship in the market.

November 2022 Since the fourth quarter of 2008 to the second quarter of 2022, ASUS LCD screens
have continuously dominated the market in Taiwan for 55 consecutive quarters.

November 2022 ASUS was recognized by the Ministry of Education's Sports Administration for
creating a healthy and happy workplace for the third time.

November 2022 Taiwan Web Cloud received a 130 million investment from National Taiwan
University, Mega International Commercial Bank, and E.Sun Bank to jointly
create an AIHPC ecosystem.

November 2022 ASUS Zenbook 17 Fold OLED won TIME's Best Invention of the Year 2022.

November 2022 ASUS ranked as Taiwan's most valuable international brand for the ninth time with
a brand value of 2.163 billion US dollars in 2022.

November 2022 ASUS won 18 Taiwan Excellence Awards, including gold and silver awards for its
foldable laptops and gaming phones

November 2022 ASUS and National Taiwan University Hospital collaborated on Al medical voice
recording.

November 2022 ASUS was awarded the Gold Award for "CHR Health Enterprise"”

December 2022 ASUS won the Golden Pin Design Award's "Best Design of the Year" with its
Zenbook 17 Fold OLED laptop in December, 2022.

December 2022 ASUS signed a memorandum of cooperation with Roche Pharmaceuticals to
promote precision medicine.

December 2022 ASUS released the world's first fingertip pulse index health bracelet, the "ASUS
VivoWatch 5 AERQO".

December 2022 ASUS partnered with Freedom Systems to upgrade and promote DaaS commercial

services
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January 2023 ASUS PureGo Oxygenated Water Sterilizer was launched onto the market.

January 2023 ASUS and Republic of Gamers won seven CES 2023 Innovation Awards in three
categories.

February 2023 ASUS ranked for the eighth time on Fortune's list of the World's Most Admired
Companies.

March 2023 ASUS Healthcare earned the Symbol of National Quality.

March 2023 ASUS broke records again with 44 wins at the 2023 Red Dot Product Design
Awards.

March 2023 ASUS partnered with National Taiwan University of Science and Technology
(NTUST) to promote international talent program.

March 2023 ROG co-branded with techwear brand, ACRONYM, to launch a gaming laptop.

April 2023 ROG launched new ROG Phone 7.

April 2023 TWS partnered with Pegatron to enable 5G private cloud enterprise service.

April 2023 ASUS launched the world’s slimmest 13-inch OLED laptop,the Zenbook S 13
OLED (UX5304).

April 2023 ASUS won 26 iF Design Awards in 2023.

May 2023 ASUS’s blood pressure application was approved by TFDA, and obtained a
medical device software license.

May 2023 ASUS won the government bid for "Taiwania 4 Supercomputer” from the National
Center for High-performance Computing.

May 2023 ROG launched the most powerful cross-platform gaming handheld, the ROG Ally.

May 2023 TWS showcased enterprise-level large-scale traditional Chinese language models.

May 2023 ASUS won nine Awards at COMPUTEX.

June 2023 ASUS collaborated with the leading car rental company, which is a subsidiary of
Hotai Motor, to launch commercial computer leasing program for corporate
clients.

June 2023 ASUS announced the mighty new Zenfone 10.

June 2023 ASUS achieved Climate Leaders Asia-Pacific recognition for the second
consecutive time.

June 2023 ASUS launched STEAM educational programming robot, PINBO, in Taiwan.

July 2023 ASUS collaborated with the world’s leading industrial manufacturing solution
provider, SIEMENS, to integrate IT and OT.

July 2023 ASUS and Intel agreed to a term sheet to take Intel NUC systems product line
forward.

July 2023 ROG announced new Evangelion collaboration.

July 2023 ASUS collaborated with Cool English to build an Al language learning platform.

July 2023 ASUS and JustCo Bring World-Class Productivity Solutions to Co-Working
Spaces.

August 2023 ASUS launched its flagship creator laptop, the Zenbook Pro 16X OLED.

August 2023 ASUS co-branded with renowned streetwear fashion brand, A BATHING APE®
(BAPE®), to roll out the limited edition laptop, the ASUS Vivobook S 15 OLED
BAPE® Edition.

August 2023 ASUS won record-setting 15 accolades at Red Dot Award: Brands &
Communication Design 2023.

September 2023 ASUS’s Zenbook Pro 14 Duo OLED won IDEA Award.

September 2023 ASUS and Qualcomm launched the Remote Medical Service Program.

September 2023 ASUS ranked among TIME’s 2023 list of the World’s Best Companies.

September 2023 ASUS became the first to launch laptop subscription plans.

October 2023 ASUS won 27 Good Design Awards.

October 2023 ASUS achieved Forbes' World's Best Employers list for the fourth consecutive
year.

October 2023 ASUS was recognized as an EPEAT Climate+ Champion.

November 2023 ASUS supported enterprises by collaborating with IBM to defend against
cybersecurity threats through Al technology.

November 2023 ASUS near-term science-based emissions reduction targets validated by SBTi.
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November 2023

ASUS, NVIDIA and National Yang Ming Chiao Tung University (NYCU)
collaborated on industry-academia partnership to cultivate visionary artistic
talents.

November 2023 ASUS donated handheld ultrasound devices and smart watches to support
healthcare in remote areas.

November 2023 ASUS topped Interbrand's list of Best Taiwan Global Brands for the tenth time.

December 2023 ASUS pioneered cross-domain investment with TAICCA to propel Taiwan's ACG
content production.

December 2023 19 of ASUS’s products won Taiwan Excellence Awards in 2023.

December 2023 ASUS announced the all-new Zenbook 14 OLED (UX3405), a premium
ultraportable laptop.

December 2023 ASUS’s smart healthcare platform achieved four ISO cybersecurity certifications.

January 2024 ASUS shined with nine CES 2024 Innovation Awards.

January 2024 ASUS revealed ROG Phone 8 Series.

February 2024 ASUS was named as one of Fortune’s 2024 World’s Most Admired Companies for
the ninth time.

February 2024 ASUS unveiled comprehensive solutions powered by Intel Core Ultra processors.

February 2024 ASUS announced Zenbook DUO, the world's first 14" dual-screen OLED laptop.

February 2024 ASUS’s handheld ultrasound solutions won the National Healthcare Quality
Award.

March 2024 ASUS showcased climate leadership, ranking in the world’s top 25 in the Clean200
and receiving ‘Leadership’ level scores from the Carbon Disclosure Project (CDP)
in its 2023 Climate Change report and Supplier Engagement Rating.

March 2024 ASUS introduced Zenfone 11 Ultra—a new era of smartphone innovation.

March 2024 ASUS records an unparalleled achievement by winning 37 awards at the iF Design

Awards 2024.
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(IT) Department Function Description

CEO

Plan and manage the Company’s strategies, draft up operating objectives, direct and supervise
the operation of business units.

Audit Office

Audit the Company’s system and the enforcement of internal regulations, procedures, and
authorization with corrective actions offered.

Stock Affairs Office

Responsible for managing the Company and its subsidiaries’ stock affairs; also arrange and
execute the shareholders' meetings, the board meetings and functional committee and related
matters.

Labor Safety & Health Office

Conduct occupational health and safety management through the Plan-Do-Check-Act Cycle.

Systems Business Group
Responsible for managing the R&D and operation of system related product lines.

Open Platform Business Group
Responsible for managing the R&D and operation of component related product lines.

Artificial Intelligence & Internet of Things Business Group
Responsible for managing the R&D and operation of component related product lines.

R&D Center, Advanced EM & Wireless Communication R&D Center, Open Cloud
Infrastructure Software Center, Intelligent Cloud Services Center, ASUS Open Cloud
Computing Center and ASUS Design Center

Develop the common R&D technology need by business units.

Sustainability & Green Quality Management Center

Integrate green environment, social charity, and international enterprise ongoing protocol to
construct the core competence of an enterprise for long-lasting business operation.

Integrate overall and companywide product R&D and customer service; also, offer suggestions
and guidance for process improvement and establishment in order to upgrade product quality.

Customer Service Care Headquarters
Provide customers with comprehensive service and total solutions.

Digital Security Center
Responsible for promote and implement information security and product security, to support
business the basis of security.

Corporate Communications Center
Responsible for executive communication, corporate vision development and global PR
management.

Enterprise Intelligence Data Development Center
Plan and implement IT infrastructure to support business strategy and growth.

Human Resources Center

Responsible for the planning and implementation of global human resource management to
attract, motivate, retain and develop outstanding talents, and enhance organizational
effectiveness.

Administration Management Center, Legal Affairs Center, Accounting Center and Finance
Center

Arrange the planning and enforcement of the Company’s finance, accounting, regulatory,
administration, and public works.
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3. Directors’ Professional Qualifications and Independent Directors’ Independence Status

Criteria

Name

Professional Qualification and Experience

(Note 1)

Independence Status

(Note 2)

Total number of]
positions
serving as

Independent
Director for the

other Public

Companies

Jonney Shih

He has served as the chairman of ASUS since 1993, leading the
Company's strong growth over 30 years of rapid changes and
challenges in the industry. Under his leadership, ASUS has
become the world's largest motherboard brand and a top-three
consumer notebook computer brand. He possesses the necessary
experience in industrial operations, technological research and
development and corporate business.

The employee of ASUS

Ted Hsu

Since the early days of ASUS, he has held various managerial
positions within the Company, overseeing R&D, supply chain
management and production processes, and is an all-round
management talent. He has profound professional capabilities in
research and development of both software and hardware. His
keen observation and outstanding insights enable him to clarify the
root cause and make the best judgment often at critical moments
in complex situations and problems, further making ASUS a
leading brand in Taiwan's IT industry. He possesses the necessary
experience in industrial operations, technological research and
development and corporate business.

The employee of ASUS

Jonathan
Tsang

He joined the ASUS management team in 1997. He has always
encouraged the team to begin with the end in mind and empathize
with others and grasp the strategic turning points of the new
generation [oT from the perspective of user scenario to commit to
the development of forward-looking technologies in the fields of]
communication, cloud computing, smart home and smart city. He
hopes that the Company can be a trend setter to open new
opportunities during the era of paradigm shift. He possess the
necessary experience in industrial operations, marketing
management and corporate business.

The employee of ASUS

S.Y. Hsu

He joined ASUS in 1993 and led the team to develop the EeePC,
which was hailed as a sustainability innovation by Harvard
Business Review. He has prepared ahead for the benchmark of the
people-oriented 'design thinking' and the R&D team under his
leadership has thoroughly realized the ASUS culture based on
consumer needs. In addition to pursuing innovation, he also values
sustainable operations, and the team under his leadership has
continuously strengthened green competitive advantages of]
products. He is currently focusing on the creation of new business
models, and introducing startup creativity to build new ecosystems
for the corporate group. He possesses the necessary experience in
industrial operations, technological research and development and
corporate business.

The employee of ASUS

Samson Hu

Since joining ASUS in 2001, he has led the team to develop many
product projects using 'design thinking', and introduced the
concept of 'User-Centered' into the innovation process to provide
an unparalleled wuser experience. The most significant
breakthrough was the Transformer Pad, which opened the new
trend of mobile computing with 2-in-1 computers. He also has

extended the concept of 'User-Centered' to the field of ASUS

The employee of ASUS
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Criteria

Name

Professional Qualification and Experience
(Note 1)

Independence Status

(Note 2)

Total number of]
positions
serving as

Independent
Director for the

other Public

Companies

customer service, committed to bringing attentive services to
consumers around the world. In recent years, he has also
strengthened the Company's efforts in environmental, social and
governance (ESG) related fields, such as joining RE100. He
possesses the necessary experience in industrial operations,
technological research and development and corporate business.

Eric Chen

Since joining ASUS in 1994, he has accumulated extensive
professional knowledge in brand development, marketing, global
sales, new market planning and operations. He has successfully
incorporated user and customer insights into the feedback loop
which has helped ASUS become a global technology leader. He
possesses the necessary experience in industrial operations,
marketing management and corporate business.

The employee of ASUS

Joe Hsieh

Since joining ASUS in 1991, he has led the motherboard team to
develop multiple product lines and actively developed new
products such as the Republic of Gamers high-end series and AiO
PCs, successfully taking ASUS to a global leadership position. He
is now committed to providing integrated and innovative solutions
for the new digital generation, integrating innovative services in
the field of cloud computing, IoT and Al to the core of big data to
develop remote medical care devices, medical voice assistance
systems, healthcare wearable devices, elderly care and other smart
Solutions. He possesses the necessary experience in industrial
operations, marketing management and corporate business.

The employee of ASUS

Jackie Hsu

Since joining 1996, he has led the continuous innovation of open
platforms and AloT business groups. During his tenure in major
markets such as the United States and China, he applied his deep
market insights and the ASUS 'User-Centered' business
philosophy to create many dazzling achievements for the brand.
He possesses the necessary experience in industrial operations,
marketing management and corporate business.

The employee of ASUS

Tze-Kaing
Yang

He holds a doctoral degree from the Department of Business
Administration of National Chengchi University. He had served
as the president of China Development Industrial Bank, a policy
advisor of the Executive Yuan, executive secretary of the National
Development Fund of Taiwan, Political Deputy Minister of the
Ministry of Finance, acting chairman of the Bank of Taiwan and
other key roles, specializing in the fields of finance and
economics. He has taught at National Chengchi University and
National Chiao Tung University. He possesses the necessary
experience in industrial operations, finance and corporate
business.

Not an employee of the
Company or any of its
subsidiaries

Sandy Wei

Joined ASUS since its early days in business, and had served as
the chief accountant and CFO, and promoted ASUS’s plan in
going public; also, had served as the head of sustainability of the
Company, planning the blueprint for the Company’s sustainable
operation; the current CEO of ASUS Foundation, continuing the
Company's focus on issues of corporate social responsibility.
Possess the necessary experience in industry management,
financial accounting and corporate business.

The employee of ASUS
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Criteria

Name

Professional Qualification and Experience
(Note 1)

Independence Status

(Note 2)

Total number of]
positions
serving as

Independent
Director for the

other Public

Companies

Chung-
HouTai

He is an independent director of ASUS, concurrently serves as the
convener of the audit committee, a member of the remuneration
committee and BCM committee. He was also a co-founder of Acer
Computer and served as the chairman of Chief Telecom and
Richtek Technology and is now the chairman of InveStar Capital
and DigiTimes. He has won the Feng-Zhang Lu Memorial Medal,
1988 National Ten Outstanding Young Persons, Excellent|
Businessman Medal and other awards. He possesses the necessary
experience in industrial operations, technological research and
development and corporate business.

Meets the
independence criteria
specified in the
Regulations Governing
Appointment of
Independent Directors
and Compliance
Matters for Public
Companies two years
before being elected
and during the term of
office.

Ming-Yu
Lee

He is an independent director of ASUS, concurrently serving as
the convener of the remuneration committee, a member of the
audit committee and BCM committee. He has a CPA license in
Taiwan. He has worked in Ernst & Young Taiwan and has served
as an associate professor of the Accounting Department at
National Chengchi University and a member of the Standards
Committee of the Internal Audit Association. He has taught at
National Chengchi University, specializing in financial statement
auditing and validation and tax planning. He possesses the
professional knowledge in auditing, accounting, taxation, etc. and
the experience required by the Company's business operation.

Meets the
independence criteria
specified in the
Regulations Governing
Appointment of
Independent Directors
and Compliance
Matters for Public
Companies two years
before being elected
and during the term of
office.

Chun-An
Sheu

He is an independent director of ASUS, con-currently serving as a
member of the remuneration committee, the audit committee and
BCM committee. He has served as the director of National
Taxation Bureau of the Southern Area under the Ministry of]
Finance, deputy director-general of the Taxation Administration
under the Ministry of Finance and the director-general of the
National Taxation Bureau of Taipei, and has extension experience
in taxation. He has taught at Soochow University and Hungkuo
Delin University of Technology, specializing in the tax law of the
Republic of China. He possesses the professional knowledge in
accounting, taxation, etc. and the experience required by the
Company's business operation.

Meets the
independence criteria
specified in the
Regulations Governing
Appointment of
Independent Directors
and Compliance
Matters for Public
Companies two years
before being elected
and during the term of
office.

Andy Guo

An independent director of the ASUS, concurrently serving as the
convener of the BCM committee and a member of the Audit
Committee. Had worked in the Research and Development Center
of National Semiconductor Corporation of the United States.
Currently a professor in the Department of Business
Administration at National Taiwan University, specializing in
strategic planning, corporation transformation, talent development
programs and new business development. He possesses the
necessary experience in industrial operations, finance and
corporate business.

Meets the
independence criteria
specified in the
Regulations Governing
Appointment of
Independent Directors
and Compliance
Matters for Public
Companies two years
before being elected
and during the term of
office.

Audrey
Tseng

An independent director of the Company, concurrently serving as
a member of the Audit Committee and BCM committee. Had

worked as the deputy director of PwC Taiwan and the general

Meets the
independence criteria
specified in the
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Criteria

Name

Professional Qualification and Experience
(Note 1)

Independence Status

(Note 2)

Total number of]
positions
serving as

Independent
Director for the

other Public

Companies

manager of PwC Greater China. Specializes in counseling
company organizational structure, managerial control planning,
equity planning, corporate governance, transnational management
practices, operations management, tax management, and audit and
attestation services. Possess the professional knowledge in
auditing, accounting, taxation, etc. and the experience required for
the Company's business operation and governance.

Regulations Governing
Appointment of
Independent Directors
and Compliance
Matters for Public
Companies two years
before being elected
and during the term of
office.

Note 1: None of the directors has been in any of the circumstances listed in Article 30 of the Company
Act.

Note 2: None of the directors has been a governmental, juridical person or its representative as defined in
Article 27 of the Company Act.

4. Board diversity and independence

(1) Board Diversity Policy

In order to implement corporate governance and promote the sound development of the board

composition structure, the Company's diversity policy is based on Article 20 of the Corporate

Governance Best Practice Principles, which formulates that the composition of the board should take

into consideration of diversity, and supports the Company's operations, business types and development

needs. It should include and is not limited to the standards of the following two aspects:

a. Background and value: Gender, age, nationality, culture etc.

b. Knowledge and skills: Career background (e.g., law, accounting, industry, finance, marketing or

technology), professional skill and industry experience.

(2) Specific management goals and achievement

The board structure of our company should be determined based on the scale of business development

and the shareholding situation of major shareholders, taking into account practical operational needs.

Director nominations are made according to the provisions of the company's articles of association,

adopting a candidate nomination system. Evaluation criteria include the educational and professional

qualifications, professional background, integrity, or relevant professional qualifications of each

candidate, while adhering to the principles of diversity and independence as stipulated in the "Director

Election Regulations" and "Corporate Governance Guidelines." After approval by the board of directors,

the nominations are submitted to the shareholders' meeting for appointment.

The specific management objectives and achievement status are as follows:

three terms

Management objectives Achievement status
The proportion of 1ndependent director seats reaches Achieved
one-third of the total director seats
The tenure of independent directors shall not exceed .
Achieved

At least one female director shall be included among | Achieved
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the board members

Diversity expertise and skills

Achieved

(3) The diversity of the board members

There are a total of 15 board members (including 5 independent directors; accounting for 33.3%), with
2 female directors (13.3%). All board members possess the necessary knowledge, skills, and qualities
to execute their duties. The individual directors' professional backgrounds and skills include expertise

in industry experience, technology research and development, marketing management, finance,

accounting, taxation, and other professional fields, detailed as follows:

Diversification

Concurrent

Item Age positions as Service Professional knowledge and skills
Gender ::ﬁnployccs of ) term of
e Company independe . .
Director 5160 | 61-70 | 71-80 or ntdirectors | ndustry | Technology | Marketing |~ oo | Accounting
Name subsidiarics Experience R&D Management Taxation
Jonney Shih Male V v v V
Ted Hsu Male v v v v
Jonathan Tsang Male V v v v
S.Y. Hsu Male v v v V
Samson Hu Male v v V v
Eric Chen Male v V V v
Joe Hsieh Male v v v v
Jackie Hsu Male v v V v
Tze-Kaing Yang Male v V v
Sandy Wei Female v v v v
Chung-Hou Tai Male v 8 years v V
Ming-Yu Lee Male v 8 years v
Chun-An Sheu Male v 8 years v
Andy Guo Male v 2 years v v
Audrey Tseng Female v 2 years V v
Male: Employee: N
Proportionsof | 86.7% | 20.0 | 533 | 267 60% o
. exceeding 80.0% 33.3% 33.3% 13.3% 26.7%
each item Female % % % Non-employee
3 terms
13.3% 40%

(2) Independence of the board

a. Among the current 15 board seats, 5 are occupied by independent directors (33.3%); none of

them have served more than 3 terms.

b. 40% of directors concurrently serve as employees of the Company, 20% of them serve as

employees of subsidiaries and 40% of them do not have employee status.

c¢. All board members do not have situations as defined in Article 26-3, paragraph 3 and 4 of the

Securities Exchange Act.
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5. State the name and shareholdings ratio of the directors and supervisors who are an institutional
shareholder; also, the name and shareholding ratio of the top-ten shareholders: Not applicable since
the Company’s directors and supervisors are nature persons.
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II1. Corporate governance Implementation

() Board of Directors

In 2023, the 13" Board of Directors convened 6 meetings. (A). The following is the attendance of
the directors:

Title Name Attendance By Prox Attendance
in Person (B) Y Y | Rate (%) (B/A)
Chairman Jonney Shih 6 0 100%
Vice Ted Hsu 6 0 100%
Chairman
Director Jonathan Tsang 6 0 100%
Director S.Y. Hsu 6 0 10096
Director Samson Hu 6 0 100%
Director Eric Chen 5 0 83.33%
Director Joe Hsich 6 0 100%
Director Jackie Hsu 6 0 10096
Director Tze-Kaing Yang 6 0 100%
Director Sandy Wei 6 0 100%
Indefp endent Chung-Hou Tai 6 0 100%
Director
Inde.pendent Ming-Yu Lee 6 0 10094
Director
Independent | A Sheu 6 0 100%
Director
Inde.pendent Andy Guo 5 0 83.339%
Director
Independent 0
Director Audrey Tseng 6 0 100%

Other mentionable items:

1. If any of the following circumstances happens in the operation of the Board of Directors, it shall
describe the date, term, agenda, opinion of independent directors and the Company’s treatment
of these opinions:

(1) The provision of the Securities and Exchange Act, Article 14-3:

Board of Opinions of | Company’s Resolution
Directors Resolution independent | treatment of rosults
Meeting Date directors the pinions
The proposal for indirect
The 5" time of | investment in the capital The matter is
the 13" term | increase of ASUSTEK None N/A approved by all
Jan 10, 2023 COMPUTER the attendees
(SHANGHAI) CO. LTD.
1. Assessment of Q4
2022 major accounts
The 6th time of reclassified as lending The matter is
the 13 term of funds. None N/A approved by all
Mar 10, 2023 2. Proposal for changing the attendees
the CPA for the
financial statements
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2.

Board of Opinions of | Company’s
Directors Resolution independent | treatment of

Meeting Date directors the pinions
of our company.

3. Proposal for revising
the “General
Explanation of
Internal Control
Systems” of our
company.

4. Amendment to the
"2022 Internal
Control System" and
the "Internal Audit
System".

1. Assessment of Q1
2023 major accounts
reclassified as lending

The 7% time of of funds. The matter is

the 13" term 2. Amendment to the None N/A approved by all

May 12,2023 "Related Party the attendees

Transactions

Management

Regulation”.

The 9™ time of | Assessment of Q2 2023

Resolution
results

The matter is

the 13t ¢ major accounts
¢ erm reclassified as lending of None N/A approved by all
Aug 11,2023 | 414 the attendees

1. Assessment of Q3
2023 major accounts
reclassified as lending

of funds.
2. Capital loan and
The 10" i £ extension from ASTP .
e B ime o (ASUS subsidiary) to The matter is
the 13" term ASGL None N/A approved by all
Nov 13,2023 |3 p, op os‘al for the attendees

providing financial
assistance to the
subsidiary, ASUS to
ASUS CLOUD
(ASUS subsidiary).

(2) In addition to the previous provisions, other resolutions of the Board meeting against which
independent directors make objections or reserve opinions or submit written statements: None.

If there are directors’ avoidance of motions in conflict of interest, the directors’ names, contents
of motion, causes for avoidance and voting shall be specified: At the 13" Regular Meeting of the
10" Board of Directors, the proposal regarding 'Financial Assistance to Subsidiary ASUS CLOUD
CORP. was discussed. Directors Samson Hu and Joe Hsieh abstained from the resolution due to
their concurrent positions as directors of ASUS CLOUD.

Evaluation of the functions of the board of directors in the current year and last year: The
Company’s board of directors operates in accordance with the Company’s “Rules of Procedure
for Board Meetings” and related laws. The corporate governance officer, the executive financial
officers and chief auditors will also attend a directors’ meeting and produce relevant reports to
directors for reference. Meanwhile, in order to upgrade the board members’ competency, the
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Company will invite external trainers to give lessons and arrange advanced studies for the board
members.

4. The Attendance of the independent directors at board of directors’ meetings in 2023:

5.

(V: Attendance in Person; *: By Proxy; X: Absent / Leave)

First Second Third Fourth Fifth Sixth
Name Jan 10, Mar 10, May 12, Jul 19, Aug 11, Nov 13,
2023 2023 2023 2023 2023 2023
Chung-Hou Tai A\ v A\ \% \% v
Ming-Yu Lee A% v A% A% A% v
Chun-An Sheu A% A\ A% A% A\ A\
Andy Guo v A% A% v X A%
Audrey Tseng A% v A% A% A% v

Implementation of the Board's evaluation

The Company has conducted the 2023 performance appraisal of the Company’s board of
directors and functional committees according to the “Self-Evaluation of the Board of
Directors.” The results of evaluation execution are explained as follows:

(1) Self-evaluation

a. Implementation basis: The Company's "Performance Evaluation Measures for the Board of

Directors" is implemented regularly every year.

b. Evaluation scope: including performance evaluation of the overall board of directors,

individual board members, Audit Committee, Remuneration Committee and BCM
Committee.

c. Evaluation period: from January 1, 2023 to December 31, 2023.

d. Evaluation procedure:

- The board members and Committee members complete the online self-evaluation
questionnaire at the end of the year.

- Scoring criteria: strongly agree (5), agree (4), neutral (3), disagree (2), strongly disagree

(.

e. Evaluation results:

The overall operation of the board of directors is complete and meets the requirements of
corporate governance, and the evaluation results of various indicators are positive about the
board members.

The overall operation of all functional committees is complete and meets the requirements of
corporate governance.

All committees have exercised due diligence and can effectively enhance the functions of the
board of directors.
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Overall board of directors

Board members

Evaluation Number of | Average . Number of | Average
o Evaluation aspect o
aspect indicators score indicators score
1. Degree of 1. Grasp of
partlclpatlon 14 491 company goals 3 4.93
in company and tasks
operations
2. Board 2. Awareness of
dec1§10n- 10 493 dlrector_s 3 4 497
making responsibility
quality
3. Board > Daer%ir:ie ;)tf;on in
composition 7 491 p P 7 4.90
company
and structure .
operations
4. Election and 4. Internal
continuing 5 493 relationship 3 4.96
study of management and
directors communication
5 Internal 5. Professionalism
' 7 4.93 and continuing 3 4.98
control .
study of directors
Total average 43 4.92 6. Internal control 3 4.93
Total average 23 4.94

Evaluation aspect

Audit Committee

Remuneration Committee

BCM Committee

Average
score

Indicators

Average
score

Indicators

Average
score

Indicators

1. Degree of
participation in
company
operations

4 4.85

4 4.75

4 4.94

2. Awareness of
the functional
committee's
responsibility

5 5.00

5 5.00

3 4.75

3. Improvement of

the functional
committee's

decision-making

quality

7 4.91

7 4.86

7 4.88

4. Composition
and member
selection of the
functional
committee

3 5.00

3 5.00

3 4.96

5. Internal control

3 4.93

Not
applicable

Not
applicable

Total average

22 4.94

19 4.89

17 4.88

(2) External evaluation

The Company has appointed an external professional organization, the Taiwan Corporate

Governance Association, to conduct a performance evaluation of the Company's board of
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directors. The Association and its executive experts have no business dealings with the
Company and are independent. They use questionnaires and video interviews to evaluate the
performance of the board of directors in eight aspects.

a. Scope of evaluation and inspection: The operation of the board of directors, Audit Committee
and Remuneration Committee.

b. The evaluation and inspection period: from September 1, 2021 to August 31, 2022.

c. Evaluation procedure: The Association appointed an evaluation team to review the operation
of the board of directors and functional committees through open questionnaires, data review,
public information and on-site visits (videoconferencing) from September 2022 to October
2022.

- Evaluation content: including the eight aspects of board composition, guidance,
authorization, supervision, communication, internal control and risk management, self-

discipline and others (board meetings, support systems, etc.), as well as overall
observation.

- Interviewees: including the Chairman of the Board, the Chairman of the Audit Committee,
the Chairman of the Remuneration Committee, the Co-Executive Directors, the Chief
Auditor and the Corporate Governance Director.

d. Summary of the "General Evaluation" of the evaluation report

- The Company's Chairman has an open leadership style and enables all board members to
fully express their opinions. The Chairman fully respects and adopts the opinions and
suggestions put forward by board members, and fully demonstrates the Company's
corporate culture of emphasizing brainstorming. The five independent directors actively
take up their responsibilities, interact frequently and communicate well with the
management team, and provide sufficient consultation and guidance during and after board
meetings.

~ The Audit Committee communicates smoothly with the internal audit unit and certified
CPAs. It fulfills its supervision responsibility and timely provides helpful, professional
advice. The Company adheres to an attentive attitude and proactive responses, enabling
the effective functioning of guidance and supervision.

- The Remuneration Committee and the board of directors regularly review the policies,
systems and standards for the performance evaluation and remuneration of directors and
managers, link them to company performance, personal performance and future risks,
and have performed their functions well.

- The Company has expanded its "Corporate Risk Management Platform" to the "Business
Continuity Management Committee" to identify potential risks in the future, establish a
good protection mechanism, and regularly report on risk management operations, in order
to facilitate the board members' control of the Company's overall risk and mastery of the
strategic direction.

e. Summary of the "Recommendations" of the evaluation report

- It is recommended that the Company upgrade the "Business Continuity Management
(BCM) Committee" under the Audit Committee to a functional committee under the
board of directors to respond to the Company's next stage of development, and assist the
board in performing its responsibilities.
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It is recommended that the Company establish a clear "Performance System for New
Directors", and consider preparing a "Director's Job Handbook" to assist new directors in
familiarizing themselves with the Company's business and director's responsibilities as
soon as possible.

It is recommended that the Company establish written procedures for the procedures of
timely notification of sudden material information to independent and external directors,
in order to ensure that all board members have a full grasp of the Company's important
conditions and to enable directors to better perform their duties.

f. The Company's enhancement measures

The "Business Continuity Management (BCM) Committee" has been adjusted to be a
functional committee under the board of directors to assist the board in performing its
responsibilities. Relevant organizational rules will be submitted to the board of directors
for approval according to law.

The "Director's Job Handbook" will be prepared to provide information to new directors
and assist future directors in familiarizing themselves with the Company's business and
director's responsibilities as soon as possible.

For sudden material information, independent directors and external directors are
currently notified through multiple communication channels (such as phone calls,
communication groups, email and meetings), and relevant reporting mechanisms
(procedures, timeliness) will be further studied to ensure that all board members are fully
informed of the Company's important conditions and perform their duties accordingly.

It is proposed to discuss issues such as annual operational objectives and strategic
priorities in the Q1 board meeting every year to assist the board in fulfilling its
responsibilities.

(3) The performance evaluation results of the Company's board of directors for 2023 and

implementation status have been submitted to the Company's board meeting on January 24,
2024.

(IT) Audit Committee Meeting Status:

The 2023 Audit Committee convened 4 meetings (A). The following is the attendance of the

Independent Director:

. . Attendance in By Attendance Rate
Title Identity Name Person (B) Proxy (%) (B/A)

Independent . o

Convener Director Chung-Hou Tai 4 0 1009
Independent . 0

Member Director Ming-Yu Lee 4 0 100%

Member Inde?pendent Chun-An Sheu 4 0 1009

Director

Independent 0

Member Director Andy Guo 4 0 100%

Member Independent Audrey Tsen 1009

Director 4 & 4 0 0
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Other mentionable items:

(1) Fair presentation of the financial statements.

(2) The delegation (discharge), independence and performance of the CPAs.

(3) The delegation (discharge), independence and performance of the CPAs.

(4) Compliance with the relevant laws and regulations by the Company.

(5) Control over the existing or potential risks of the Company.

2. Operation of the Audit Committee in 2023:

1. The operation of the Committee has the following matters as the major works of the year:

. . Securities and | Independent .
Audit Committee Contents of mofi Exch Act dircctors' Resolution
(Session/Meeting Date) ontents ot motion xe .ange o 1rc?c .Ors results
Article 14-5 opinion
The key report after the
accountants reviewed the None
financial report for 2022.
Audit report of the Company None
Pre-approval of non-assurance
services provided by PwC None
Taiwan.
Assessment of CPA’s None
independence for 2022.
Proposal of Q4 2022 major
accounts reclassified as v None
lending of funds.
The 3" time of the [ Ratification of the annual
31 term business report and financial v None
Mar 10, 2023 statement for 2022.
Profit distribution of 2022. None
ngE)Apf)sal for changing the v None
Assessment of independence
and suitability of CPA for None
2023.
Revision Proposal for the
“General description of the v None
internal control system".
Proposal of the “Annual
Internal Control System \% None
Statement for 2022.”
The key report after the
accountants reviewed the None
financial report for Q1 2023.
Audit report of the Comp_any None The matter
The 4" time of the Assessment Q1 ;023 major is
31 term accounts reclassified as v None approved
lending of funds by all the
May 12,2023 Q1 2023 consolidated y
. v None attendees
financial statements
Amendment to the "Related
Party Transactions v None
Management Regulation”.
The key report after the The matter
The 5" time of the | accountants reviewed the None is
3" term financial report for Q2 2023. approved
August 11,2023 Audit report of the Company None by all the
Assessment of Q2 2023 major \Y None attendees
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accounts reclassified as
lending of funds.
2023Q2 consolidated
financial statements

Vv None

The 6™ time of the

November 13, 2023

The key report after the
accountants reviewed the None
financial report for Q3 2023.
Audit report of the Company None
Assessment of Q3 2023 major
accounts reclassified as v None
lending of funds.

2023Q3 consolidated
financial statements
Capital loan and extension
from ASTP (ASUS v None
subsidiary) to ASGL.
Proposal for loan of funds to
ASUS CLOUD (ASUS v None
subsidiary)
2023 Annual Audit Plan. \Y None

The matter
is

v None approved

by all the

attendees

3" term

Note: The resolutions that have not been approved by the Audit Committee but have been approved by

more than two-thirds of all directors: None.

3. The recusals of independent directors due to conflicts of interests: None.

4. Descriptions of the communications between the independent directors, the internal auditors,

and the independent auditors in 2021 (which should include the material items, channels, and

results of the audits on the corporate finance and/or operations, etc.):

(1) Audit on communication channel between superintendents and independent directors

a.

Based on the status of executing the annual audit plan, submit the audit report from
the previous month at each month's end, compile quarterly improvement tracking
report and hand it to each committee member for reference. In case of any doubt,
communicate via telephone and mails at all times.

In the Audit Committee meeting and board meeting held quarterly, report significant
audit business of the company and subsidiary company to the committee members. In
case of major abnormalities, immediate report shall be made and notified to each
committee member for review. Up till the most recent meeting, no particular incident
raised.

During normal times, direct contact with the independent director could be made via
telephone, mails, messages or in person as needed and the communication was well.

Summary of communications between independent directors and internal audit supervisors

in 2023:
Date Nature Communication focus Communicate
results
2022.Rep0rt on Q4 audit tasks and improvement No comment
Mar 10 tracking status
2023 | Audit Committee | 2022 Resultant report on overall self-assessment of
internal control and implementation at operation No comment
level
May 12, Audit Committee 2023.Rep0rt on Q1 audit tasks and improvement No comment
2023 tracking status
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August 11, Audit Commitice 2023.Report on Q2 audit tasks and improvement No comment
2023 tracking status
2023 Report on Q3 audit tasks and improvement No comment
November . . tracking status
13,2023 | Audit Committee I=r 5 4 Audit plan and work focus was submitted | No comment
with description on risk assessment results.

(2) Communication matters and methods between accountant and independent director:

a. The accounts have explained the audit (review) of financial statements and the key

audit matters of financial reports of the year at the audit committee meeting and

discussed with independent directors, and the results of communication were

positive.

b. In addition to communication at the audit committee meeting and other meeting,

accounts and independent directors may engage in thorough communication

through phone calls, video, letters and messages if there are any doubts about the

reports.

Summary of communications between independent directors and accountants in 2022:

Date Nature Communication focus Communicate
results

Mar 10, Audit Commitice The Sl..lbj ect an.d n.atgre were set as 2022 Review on No comment
2023 compiled and individual finance report

Mar 10, Meeting-Independent The subject and nature were set as2022 Review on No comment
2023 Director, Accountant compiled and individual finance report

May 12, Audit Commitice The subj §ct and n.atulhre_were set as 2023Q1 Review No comment
2023 on compiled and individual finance report

May 12, | Meeting-Independent | The subject and nature were set as 2023Q1 Review No comment
2023 Director, Accountant on compiled and individual finance report

Aug 11, Audit Commitice The subj (?ct and n.alture.were set as 2023Q2 Review No comment
2023 on compiled and individual finance report

Aug 11, | Meeting-Independent | The subject and nature were set as 2023Q2 Review No comment
2023 Director, Accountant on compiled and individual finance report

Nov 13, . . The subject and nature were set as 2023Q3 Review
2023 Audit Commitiee on compiled and individual finance report No comment

Nov 13, Meeting-Independent The subject and nature were set as 2023Q3 Review No comment
2023 Director, Accountant on compiled and individual finance report

(IIT) Business Continuity Management Committee Meeting Status

The 2023 Business Continuity Management Committee convened 1 meeting (A), and the

attendance of the committee members is as follows:

Title Identity Name A}t)t:;lsiing)in PE)})](y Att?%(;a(nBc/eAf){ate Notes
Convener Ingﬁzlr)eecnt((i)int Andy Guo ! 0 100% The current
Member Ing?:(;gim Chung-Hou Tai 1 0 100% C;T;E:;e
Member Ingc;[r) :élt((i)im Ming-Yu Lee 1 0 100% app:;,ztr:d by
vember | RS | Chnanshes | 1| 0 | oy |t
Member Ing??:giim Audrey Tseng 1 0 100% 2023.
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Member Director S.Y. Hsu 1 0 100%
Member Member Samson Hu 1 0 100%
Member Member Joe Hsieh 1 0 100%

Other mentionable items:

(1) Review risk management policies, procedures and structures, and regularly review their

applicability and effectiveness of implementation.

(2) Determine risk tolerance and guide resource allocation.

(3) Ensure that risk management mechanisms adequately address the risks faced by the

company and integrate them into the daily operational processes.

(4) Determine the priority and risk levels of risk management.

(5) Review the implementation of risk management, provide necessary improvement

(6) Implement risk management decisions of the board of directors.

suggestions, and report to the board regularly (at least once a year).

2. Operation of the Business Continuity Management Committee in 2023

BCM

(Session/Meeting Date)

Contents of motion

Resolution results

The 1% time of
the 1% term

March 30, 2023

2022.

1. The Risk Management Report for the year

Report.

2. BCM Trends and Mid-to-Long-Term Planning

Effectiveness Discussion Proposal.

3. The Company’s 2022 Risk Management

4. The Company's Long-Term planning

Management.

discussion proposal on Business Continuity

All attending
committee
members agree to
adopt the
proposal

Note: (1) Decisions approved by more than two-thirds of the entire board of directors,

without the approval of the ongoing operation committee. None.

(2) The Company's Business Continuity Management Committee is referred to as the
"BCM Committee".
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(V) Remuneration Committee Meeting Status:

1. Formation and Responsibilities of ASUS Remuneration Committee :
(1) Formation of Committee :

The Member of Committee consists of three people appointed by the BOD resolution,

whereas one of them is the convener. The professional qualification and independence of

the members comply with the provisions set forth in Article 5 and Article 6 of Guidelines

for Functions in Remuneration Committee.

(2) Responsibilities of Committee :

The Committee shall exercise the care of a good administrator to faithfully perform the

following duties and present its recommendations to the board of directors for discussion.

i. Periodically review the guidelines and propose recommendation for revision.

ii. Formulate and periodically review the performance appraisal for ASUS directors and

managers with policy, system, standards, and structure for salary and remuneration.

iii. Periodically evaluate and specify the salary and remuneration for ASUS directors and

managers.

The Committee fulfilling the aforementioned functions shall comply with the following
principles :

1.

ii.

iii.

1v.

Ensure the arrangement of salary and remuneration in line with relevant laws and
regulations that are sufficient to attract outstanding personnel.

The performance appraisal and salary/remuneration for directors and managers shall
refer to common peer standards for payout with consideration of personal
performance and company salary/remuneration concept, business performance and
rationality of future risk association.

Directors and managers shall not be misled with introduction of pursuit of
salary/remuneration to engage in conducts exceeding the risk appetite of the Company.
The proportion of bonus to directors and senior managers in short-term performance
and the payout time for some changing salary and remuneration shall be determined
with consideration of industry characteristics and the business nature.

2. The Members of ASUS Remuneration Committee:

Number of Other Taiwanese
Title iteria Professional Qu_aliﬁcation and |Public _Companies Concurrently
Name Experience Serving as a Remuneration
Committee Member
tndependentiy fing-yu Li 1
Independent . Refer to pages 38-41 - Dllsclosure
Director Chung-Ho Tai of Directors' Professional 0
Tndependent Qualifications Information
Director Chun-An Sheu 1

3. Operations of ASUS Remuneration Committee:

(1) The members of the Remuneration Committee of the Company: 3 people.

(2) Period of the 5" term: June 8, 2022 to June 7, 2025.
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(3) The Salary and Remuneration Committee convened 3 meetings in 2023 (A).

The qualification of the members and their attendance are as below:

. . By Attendance Rate
Title Name Attendance in Person (B) Proxy (%) (B/A)
Convener Ming-Yu Li 3 0 100%
Member Kenneth Tai 3 0 100%
Member Chun-An Shen 3 0 100%

Other mentionable items:
1. The board of directors decline to adopt, or will modify, a recommendation of the
Remuneration Committee: None
2. Any member’s objection to or reservations about motion resolved by the Remuneration
Committee: None
3. The treatment to the Remuneration Committee by the Company: No special opinion
expressed by any members in the year.

4. Discussion of the cause and resolution result of ASUS Remuneration Committee recently:

Date Discussion Resolution results
Jan 20, 2023 1. Alloca.tion pf year-end performance bonuses for The matter is
; executives in 2022.
The 3" time of | 5 Employee Stock Ownership Trust established by Our approved by all the
the 5% term Company. attendees
Mar 10, 2023 | Allocation of remuneration to directors and employee The matter is
The 4% time of | bonus from earnings of 2022. approved by all the
the 5™ term attendees
Jul 19, 2023 1. ;&é;c;cation of director remuneration for fiscal year The matter is
The S‘I:htlme of 2. Allocation of mid-year performance bonuses for approved by all the
the 5% term executives in 2023. attendees
Jan 24, 2024 Approved the Company’s motion for allocation of year- The matter is
The 6% time of | end bonus to managers in 2023. approved by all the
the 5™ term attendees
Mar 15,2024 | Approved the motion for allocation of remuneration to The matter is
The 7% time of | directors and employee bonus from earnings of 2023. approved by all the
the 5™ term attendees
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(VII) Climate-related information of publicly traded and OTC companies:

Item

Execution process

1. escribe the board of

directors' and
management's
oversight and
governance of
climate-related risks
and opportunities.

(1)The Chairman serves as the highest responsible for group
sustainability-related matters. The CEO is the top management
of sustainable management.

(2)Since 2022, the company reports its climate change adaptation
strategies and progress on climate action issues to the board of
directors quarterly. Additionally, it annually reports progress on
carbon reduction targets.

. Describe how
identified climate
risks and
opportunities affect
the business,
strategy, and
finances of the
enterprise (short-
term, medium-term,
long-term).

According to the TCFD guidelines, ASUS should identify and
assess both transition risks and physical risks. This involves
evaluating the probability/frequency of each risk or opportunity
occurrence and its impact on operations. By doing so, ASUS can
prioritize the risks that most significantly affect their business
models. The outcomes of scenario analysis inform strategic
decisions and mitigation plans, including:

. . . t f
Risk classification PIEES @ Impact
occurrence
Carbon ta Long-term .
2 £ Factors affecting
Carbon Border s .
. ASUS’s operating
Adjustment
. Short-term | costs and product
Mechanism Fices
Transformation | (CBAM) P
risk Product
Change in diversification and
customer Mid-term | continuous
behavior introduction of
new products
The assembly
was shut down
Short-term
due to a power
. . Factory shutdown
Physical risk | outage
losses
Ground
transportation Short-term
is disrupted
L hed low-
aunched low Short-term
carbon products Meet customer
Opportunity | Provided needs for low-
carbon-neutral | Short-term | carbon products
services

Stage of Occurrence: Short-term (1-3 years), medium-term (3-5
years), and long-term (5-10 years)

3. Describe the

financial impacts of
extreme weather
events and
transition actions.

ASUS’s main revenue products are manufactured by assembly
plant located in Chonggqing, China. ASUS uses the following
assessment models to calculate the financial impact of extreme
climate events.

(1) An assembly plant stopped production due to a power outage:
Referring to Zhao et al. (2022), using the CIMP6 model, the
impact of power reduction on shutdown days was estimated
for Chongging in 2050 under the SSP5-8.5 scenario. The
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calculated loss from production stoppage in 2023 accounted
for 0.31% of annual revenue.
(2) Land transportation interruption: Referring to the research
findings of Wang et al. (2022), the estimated financial losses
due to flooding-induced production stoppage in Chongqing in
2050 are projected to account for 0.03% to 0.11% of annual

revenue in 2023.

* Please refer to ASUS’s 2023 Sustainability Report for climate
action.

4. Describe how the

process of
identifying,
assessing, and
managing climate
risks is integrated
into the overall risk
management
system.

ASUS has established the Business Continuity Management
(BCM) Committee, responsible for reviewing risk management
operations, proactively establishing robust protective
mechanisms, and demonstrating organizational resilience. This
includes climate-related risks and opportunities. The BCM
Committee reports to the board of directors on risk management
reviews at least once a year.

If scenario analysis
is employed to
evaluate resilience
to climate change
risks, it should
outline the
scenarios,
parameters,
assumptions,
analytical factors,
and primary
financial impacts
utilized.

Transition risks are analyzed based on current policies and net-
zero scenarios defined in the transition scenario simulation
database established by the Network for Greening the Financial
System (NGFS)

(1)Physical risks are assessed based on the methodologies
outlined in the Intergovernmental Panel on Climate Change
(IPCC) Sixth Assessment Report (AR6), released in August
2021.

(2)For detailed scenario analysis, please refer to the ASUS 2023
Sustainability Report.

6. If thereis a

transition plan to
address climate-
related risks,
describe the plan’s
content and the
indicators and goals
used to identify and
manage physical
and transition risks.

Risk description Response Indicator
strategies objectives
* Eco Design * By 2025,
Carbon tax *  Supply chain achieve
decarbonization products
] * Increasing the above
Transformation use of Energy
risk CBAM renewable Star by
energy 30%.
Customer Enhancing product | « By 2025,
behavior energy efficiency key
change suppliers
Assembly achieve a
shutdown 30%
due to power . reduction
Physical risk | outage Engu rng supp ly in carbon
Land chain stability intensity.
transportation ¢ Use 100%
interruption renewable
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energy in
Taiwan-
based
operations
centers by
2030

* Use 100%
renewable
energy in
global
operations
centers by

2035

. If using internal
carbon pricing as a
planning tool, the
basis for price
determination
should be
explained.

(1) Supplier emissions and use stage of ASUS product, falling
under Scope 3 greenhouse gas emissions, account for over
90%. Therefore, aligning product carbon footprint with
internal carbon pricing to measure performance will drive
product carbon reduction efforts.

(2) ASUS adopts the European Union's Carbon Border
Adjustment Mechanism (CBAM) and its Emissions Trading
System (ETS) prices as the internal carbon pricing assessment
framework. In 2023, we set the internal carbon price (ICP) of
our primary product at $80 per metric ton of
CO2e.Performance measurement is concurrently disclosed in
financial management reports, providing product business
units with insights for tracking and managing product carbon
reduction performance. Additionally, assessment mechanisms
and internal carbon prices will be dynamically adjusted in
response to the evolving policies of the EU carbon market.

If climate-related
targets are set, the
covered activities,
greenhouse gas
emission scopes,
planning timeline,
progress achieved
annually, etc.,
should be
explained. If
carbon offsetting or
Renewable Energy
Certificates (RECs)
are used to achieve
these targets, the
source and quantity
of offset carbon
credits or the
number of RECs
should be specified.

ASUS's climate strategy is based on a science-based reduction
pathway (SBT), focusing on increasing energy efficiency and
expanding the use of renewable energy. The three-stage steps
include investing in innovative technologies to remove remaining
emissions:

Improving energy efficiency:

e Ensure energy efficiency of products reaches 30% above the
ENERGY STAR® standard Achieve a 30% reduction in carbon
intensity rates in the supply chain.

¢ Achieve products surpassing Energy Star by 30% by 2025.

* Achieve a 30% reduction in carbon emissions in the supply
chain by 2025.

Expanding the use of renewable energy:

e Use 100% renewable energy in Taiwan-based operations
centers.

e Use 100% renewable energy in global operations centers.

Innovative technologies:
¢ Invest in innovative technologies
* Remove residual emissions
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¢ [ ead the value chain to net zero

In 2023, ASUS products averaged 42% better than Energy Star
standards. ASUS achieved RE30 across its global operational sites
through self-generation (solar) and procurement of Renewable
Energy Certificates (solar/wind).

e For detailed progress on goal attainment, please refer to the
ASUS 2023 Sustainability Report.

9. Greenhouse gas Please refer to the ASUS 2023 Sustainability Report.
inventory and

verification status

(VIII) Corporate Social Responsibility

With 30 years since its establishment, ASUS went through numerous operative
transformations, where the public focus on ASUS capability of generating financial
profit also extended to overall performance on environmental protection, culture of
caring and taking social responsibilities that helped achieve our economic growth. It
is a significant subject for ASUS on how to utilize the sustainability strategy for
promoting innovation and becoming a better corporate.

We believe that sustainability should not be a mere PR (Public Relations) method to
vamp up the corporate image. Instead, it shall allow us to carry the social responsibility
by solving problems in societies and the environment, as well as seeking humankind
well-being while pursuing our operation growth at the same time. Therefore, ASUS has
merged sustainability with operation concept by starting from ethical honesty. Each of
our decision processes included consideration on environmental and social aspects,
which were expected to provide genuine contribution to humankind together with our
partners and clients.

In 2009, ASUS established an exclusive unit for sustainable development, which deals
with sustainability topics such as grasp global trends on sustainable development,
analytical administration, environment and society. By combining the operation core,
product innovation and service, the direction of strategic sustainability was set together
with project promotion. Along with initiation of a reconstruction program by the
organization, the sustainable unit was reformed as the “Sustainability & Green Quality
Management Center” in 2022. The unit was provided with the position of Chief
Sustainability Officer (CSO) in charge of grasping and analyzing global trends in
sustainability, managing goals and practical actions under sustainability policy, as well
as regularly submitting annual critical plans of sustainability and results from
performance to the board of directors for review. Recently reported at the Q3 2022 board
meeting, and the board will supervise the promotion of and recommendations for
sustainability.

In order to perform lateral inter-unit coordination on critical topics such as product,
supply chain and organizational operation with high influence in the corporate,
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Establishment of the "GreenASUS and SERASUS Management Committee," appointed
by senior management, responsible for the company's ISO 9000 quality management
system, QC 080000 hazardous substance process management system, ISO 14001
environmental management system, and ISO 45001 occupational health and safety
management system. The ESG Management Committee was established in 2022.
Committee members were from each business unit as well as the design center,
certification, marketing, sales and other support units. It effectively focuses on
sustainability issues across the company's overall product, marketing, and design
aspects. so all ASUS staff may contribute consistent effort on sustainability, which
properly combines sustainability with operation cores and become part of the corporate
competitiveness.

In response to the increasingly complex risks faced by business, such as: trade wars,
extreme weather, COVID-19, information security incidents, etc., ASUS established
the Business Continuity Management Committee (referred to as the Committee), and
the board is responsible for supervising the risk management strategy. The Committee
is responsible for reviewing risk management operations, and each task team identifies
possible future challenges and establishes good protection measures in advance to
demonstrate organizational resilience. In order to carry out long-term governance
more actively, independent directors joined the BCM Committee in 2022, with more
than half of the members being independent directors. At the same time, a dedicated
BCM Office was established, with the head of sustainability being appointed as the top
executive of risk management responsible for implementing risk-related measures.

Results of sustainable governance:

(1) Selected for the "Prime Level" (highest) rating by the Institutional Shareholder
Services (ISS) ESG (2021-2023).

(2) Selected as a component of the MSCI Top ESG select index (2021-2023).

(3) Selected as a constituent stock of the MSCI AC Asia Pacific Top ESG Select in
2023.

(4) Selected as a component of the MSCI Global Sustainability Indexes (2015-2020).
(5) Selected as a component of the FTSE4Good Emerging Index (2016-2023).

(6) Selected as a component of FTSE4Good Emerging Index and TIP Taiwan ESG
Index (2017-2023).

(7) Selected as a Climate Leaders Asia-Pacific (2022-2023).
(8) Selected as one of Carbon Clean 200 (2023-2024).

(9) Both the Carbon Disclosure Project (CDP) Climate Change Questionnaire and
Supplier Engagement Rating have been rated as Leadership Level (2024)

(10) Near-term science-based emissions reduction targets validated by Science Based
Targets initiative (SBTi) in 2023.
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(11) Announced joining RE100 in October 2021, committing to using 100% renewable
energy in Taiwan-based operations centers by 2030 and in global operations
centers by 2035.

(12) In 2021, jointly proposed the establishment of the Taiwan Climate Partnership with
seven technology companies in Taiwan.

(13) Ranked in the top three in the Annual Report on EPR for EEE Industry in China.
(2022-2024).

(14) In 2023, ASUS launched “ASUS Carbon Partner Services" for commercial
notebooks”, the world's first commercial notebook (B94) to obtain product
carbon footprint and carbon neutral verification.

(15) In 2023, the first case study in Asia to implement WBCSD CTI (Circular Transition
Indicator).

(16) Evaluated as one of the world's best employers by Forbes. (2020-2023)

(17) Named Most Valuable Taiwanese Brand by Interbrand for the 10th year. (2013-
2019, 2021-2023).

(18) Listed in the “World’s Most Admired Companies” nine times by Fortune
Magazine of the US.

(19) Selected as one of the "World's Best Companies 2023" by TIME.
(20) Top 100 Global Innovators 2021 by Clarivate.

(21) Acquisition of " Asia’s Most Socially Responsible Company of the Year ; Award
in 2020.

(22) The most trusted company in the world selected by Forbes. The only top 100
enterprises in Taiwan that has been selected for three consecutive year (2017-2019).

(23) First electronic company in the world that obtained the ISO 20400 Sustainable
procurement certificate in 2019.

(24) 2019 GCSA (Global Corporate Sustainability Award): Global sustainability
excellence award and Global best practice award.

(25) 2019 TCSA (Taiwan Corporate Sustainability Award): 7 awards including the
supply chain management award, social inclusion award, climate leader award,
innovative growth award, circular economy leader award, Top 50 comprehensive
performance award in service industry under corporate sustainability and gold
award in service industry under corporate sustainability.

(26) For 2017 and 2018, the Company was selected among the Top Ten Corporate
Citizen Award by CommonWealth Magazine for two consecutive years.

Note: The year indicated is the year of the award evaluation announcement.

Key focus of Sustainability:

ASUS adopts the Double Materiality Principles proposed by the EU to identify highly
material issues that have a material impact on "ASUS" and "external economy,
environment and people". Beneficial for ASUS integrating sustainability strategy and
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the Company's business policy, so that the ESG performance can bring long-term impact
to the Company.

1. Circular economy and product responsibility

At ASUS, we see the circular economy as the key towards sustainable operation. From
passive pollution prevention in the past and compliance with legal regulations, we
changed to initiative and preemptive measures with the goal of detaching operation
growth from resource consumption. From the product life cycle of “cradle to grave,”
we extended it as “cradle to cradle,” which formed a circulating model of “resources,
products and then regenerated resources.”

We are well aware that the model of a circular economy could not be achieved with
one step. Therefore, we analyzed the trend of international development and referred
to the research report from Accenture. Combining our proud digital technology while
fusing mindset of circular economy into product design and service, we applied four
processes, materials selection, product design, consumer use and recycling, where we
adopted numerous measures to improve resource efficiency.

Materials selection

Initiative strategy of prohibiting hazardous chemicals

Certain chemicals display acceptable risks currently, but may be determined as control
necessity in future, which interrupts the possibility of product or part circulation.
ASUS's Hazardous Substances Free (HSF) standards far exceed international
mandatory regulation, with over 450 controlled chemical substances by 2023. In
addition to preventing influences on laborers and the environment, such action also
helps circulated usage of resources.

Non-usage of halogen flame retardants at 91% of parts

Halogen flame retardants cause hazard to the environment and human health from
incomplete combustion. Furthermore, the parts containing halogen cannot be reused
due to encroachment under halogen acid, which is against the interest of the circular
economy. ASUS has adopted the halogen-free policy since 2010, and gradually
introduced halogen-free hard drives and batteries starting 2019 and PCB substrates
starting 2021. It is expected that by 2035, all major product components will comply
with halogen-free standards, where we commit in reducing usage of halogen flame
retardants, provided that alternative technology and economy are feasible without
affecting the product performance and quality.

Product from use of Post-Consumer Recycled (PCR) materials

From 2019, all commercial computers from ASUS contain more than 5% of PCR. For
certain screens, the recycled plastics were even obtained from recycled products. Since
2017, more than 2,400 tons of PCR have been used. In 2022, we used more diverse
eco-friendly materials, such as business notebooks ExpertBook B9, offering a light-
weight and thin design as the value proposition, with 30% of the metal casing made of
post industrial recycled metals. The speaker case of the consumer laptop UX5304 is
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made from Ocean-bound plastic; and ROG gaming mice made of bio-matrix resin
made from castor oil.

Product design

Eco-Friendly Packaging Design

Since 2020, ASUS has gradually adopted the use of FSC-certified paper materials. A
total of over 100 tonnes were utilized in 2023. In addition to using eco-friendly
materials, we applied design to reduce the inner space in packaging, on the premise of
maintaining safety during transportation, to reduce the volume of product packaging
and use of materials. The stacking efficiency during transportation was also considered,
where the damage caused by transporting products of different dimensions at the same
time was reduced for improving transportation efficiency.

Energy-Efficiency Product Design

ASUS has adopted the use of external power supplies that have the highest energy
efficiency level, Level VI, on the market for its products. The internal specifications
are 10% more stringent than the law for products that are in the power-off status.
ASUS’s new notebooks launched in 2023 on average perform 42% better than the
Energy Star standard.

Design for easy disassembly and maintenance

Through the design of easy dismantling for recycling, the consumer can update spare
parts to accommodate with the requirement of usage when the product needs an
upgrade to improve the computing performance, so there is no need to replace the
entire product. Upon product error, it is easy to dismantle, maintain and replace
materials to extend the life of product usage. Should scrapping become necessary, the
product can assist the recycling company in sorting, which reduces the operational cost
of recycling and enhances the recycling value of electronic products.

Modular design

Modular design is an approach to product design that organizes components based on
their functionalities, allowing for the assembly of individual components into products
through integration and stacking. Products designed with modular design not only
enable rapid assembly or disassembly but also make it easier to upgrade, replace, or
repair functional components when needed. This facilitates achieving goals such as
prolonging the product lifecycle through assembly, service, reuse, and recycling.

Consumer use

Device as a Service (DAAS)

Products or services with a circular economy mindset, such as sharing and the rent
instead of buy consumption model, are attractive to consumers. While prolonging the
product life cycle and reducing waste, the methods use resources properly and expand
new business opportunities based on sustainability. The Device as a service (DaaS)
program promoted by Asus offers flexible payment methods to help corporate
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customers reduce hardware expenditures, deployment costs and support service costs,
and provides comprehensive lease solutions in the use of IT hardware and services.

Recycling

Product recycling service

Recycling service provided over 82% of the sales market worldwide, ASUS provided
recycling service in Taiwan, Europe, North America, China and India. Through
recycling and resource circulation, replaced electronic products were given new value
and life, which created the next wave of opportunity for economic development and
became the key of the circular economy.

2. Climate Action

ASUS supports the goals of Paris Agreement together with the targets and solutions
drafted with scientific methods. Although we do not fall under energy intensive
industry, we facilitate industrial influence on the topic of mitigating climate change.
In addition to contributing to the environment and society with innovation, we
integrated climate action into our operation policy, where corresponding strategies
were set against major climate risks and opportunities identified. Moreover, tracking
management was conducted in qualitative and quantitative methods.

Based on the framework of the Task Force on Climate-Related Financial Disclosures
(TCFD) issued by the Financial Stability Board, ASUS discloses the financial risks
and opportunities derived from climate change, as well as core information such as
governance, strategy, risk management, indicators and targets. Please refer to the
ASUS 2023 Sustainability Report for further details.

3. Responsible manufacturing

ASUS acknowledges that sustainability not only concerns the organization per se but
also covers the suppliers in the entire value chain during the life cycle of a product,
including procurement of down-stream raw materials, production, and use of
products and waste of products. With respect to the problems seen at each stage,
including the stage of procurement of raw materials, such as mineral conflicts, use of
hazardous substances correspondent to the stage of production, laborers’ human
rights, and electronic waste goods control at the stage of waste of goods, ASUS
defined different countermeasures to be taken by the suppliers, ranging from the ISO
under the PDCA framework constructed by the organization internally to
international organizations attended by the Company externally to integrate external
resources to control and manage the risk jointly.

Sustainable procurement

The EICC (Electronic Industry Citizenship Coalition) is a nonprofit organization of
the global electronic industry dedicated to fulfilling corporate social responsibility. It
was renamed as Responsible Business Alliance (RBA) in 2017. Through formulating
the standard Code of Conduct, RBA implements the human rights and environmental
protection. As a full member at the highest level of the RBA, ASUS is committed to
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abide by the RBA Code of Conduct and further refers to the requirements of other
voluntary international standards (e.g. SA8000 and PAS7000) to establish the stricter
Supply Chain Code of Conduct. In addition to ensuring more protection of the child
labor, compulsory labor as well as female and pregnant employees, the purpose of
this code of conduct is to create a healthy and safe working environment, promote
environment-friendly processes, and encourage suppliers to direct more resources
toward the topics of social responsible and continual improvement.

At the same time, we conduct human rights due diligence in the supply chain every
year. We classify the human rights risks of suppliers based on key indicators such as
employment procedures, contract management, wages and benefits, work hours
warnings, forced labor, freedom of movement, freedom of association, humane
treatment, anti-discrimination and anti-harassment and collective bargaining, with
RBA qualified auditors conducting an audit of high-risk suppliers.

Supply chain risk classification management

The ASUS supply chain management operates in three stages. All the suppliers who
are qualified to cooperate with ASUS must pass the quality audit of new supplies in
the first stage, we also acquired the ISO 9001 and 14001 certificates, where the ASUS
Code of Conduct Compliance Declaration and Statement of Assurance Regarding
Prison or Forced Labor were signed. A sustained risk management mechanism is
established in the second stage to manage the transaction risks on an ongoing basis.
It requires all the suppliers to sign a statement of compliance with the code of conduct,
commit themselves to observance of human rights, health and safety, environment,
ethics, and management system requirements, and cooperate with ASUS to
implement the annual risk management, including the self-evaluation and audit of
social responsibilities, regulatory audit of Green Mark, investigation of carbon and
water footprints, and investigation of conflict minerals. Suppliers’ ESG performance
is included in the Q3 quarterly business review (QBR) as the basis for continuous
collaboration and order allocation.

To monitor the ongoing risk management performance of the supply chain, ASUS
carries out identification of suppliers based on the features of the industries in the
supply chain, purchase modes, and geographic relationships. Management measures
are determined depending on the level of the risk. For the suppliers identified as
higher risk, an independent third party will work together with our internal audit
department to conduct on-site audit according to the Supply Chain Code of Conduct.
The results of the audit will be incorporated into the QBR (Quarterly Business
Review) report and used as an important basis for the management to allocate
resources and make decisions on continuous cooperation.

Engagement and Communication Program

In order to improve and focus on the management capability of the supply chain, a
supply chain plenary session is held every year to communicate the supply chain
management systems and requirements of ASUS, give a lecture on the latest
international laws and regulations, and share the best practices in the industry. A
global supply chain management platform is established to provide an official
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outward communication channel, create a mechanism for approval of materials and
finished products in terms of their compliance, and collect supply chain investigation
information. Since 2021, ASUS has initiated a key supplier carbon reduction
engagement and counseling program, providing professional carbon reduction
training and offering carbon reduction action advice and targets, tracking carbon
reduction progress quarterly with carbon reduction strategies adjusted as necessary.

Responsible Minerals

Avoiding the use of conflict minerals obtained from illegal operations is ASUS'
social responsibility for the protection of human rights and environmental protection
as a brand company. We established the Responsible Mineral Procurement Policy,
implement supplier management, and require them to gradually shift purchases of
minerals to qualified smelters to prevent illegal operations that result in labor
oppression, coercion, child labor abuse, and damage to the ecology. Since 2018,
ASUS has maintained and achieved sourcing 100% of tantalum, tin, tungsten, and
gold from the qualified smelters, and aims to reach the goal of 100% cobalt
procurement from qualified smelters by 2025.

In addition to the above-mentioned major topics, we also disclosed the following topics
concerned by other interested parties:

1. Care for employees

ASUS adheres to the management philosophy for “training, cherishing and caring
employees to enable ASUS folks to exert their potential to the utmost”. ASUS
identifies employees as its most important assets. Each of them is talent who needs
to be treated diligently. Therefore, ASUS is dedicated to establishing the well-
founded management system and environment, and integrates internal and external
resources to create well-founded caring system and communication platform. The
integration of resources is intended to transform the Company’s strengths into ASUS
cultural assets to be preserved, communicated, and memorized in each ASUS
employee’s mind, so that employees may exert their potential without limitation and
keep pursuing organizational and individual growth and objectives.

Benefit Package that Exceeds the Law

In addition to providing social insurance as required by the law, the Company offers
comprehensive group insurance policies and the coverage is expanded to employees'
families. At the same time, a number of benefits are provided, including meal
allowances, birthday gifts, health check allowances, etc. As for leave and attendance,
paid personal or sick leaves are granted and ASUS employees also enjoy a number
of days of Happiness Leave every year, in which they can plan their personal time
off. Headquarters provides 24 days of hybrid work model annually, reducing
commuting costs, increasing environmental protection, and enhancing employees'
work flexibility.
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Employee Care Website

The Company extends care via the website to share and ease the work pressure
together with employees, help employees’ self-management and achievement of
balanced development of work and life. The contents of the website include release
of work pressure, positive thinking, and other information helpful for the employees’
personal work or life.

Health promotion

ASUS conducts employee health checks every year, which is better than the
requirements of the Labor Health Protection Rules. Abnormality analysis,
hierarchical management and improvement follow-ups are also carried out on
abnormal health items. We collaborate with neighboring hospitals for free outpatient
services, and regular follow-up, medical referral and diverse health promotion
activities conducted by occupational physicians and occupational nurses to help
employees maintain their health condition

Diversified communication channels

ASUS has boosted the electronic promotional materials and blogs in the territories of
Taiwan in the past years. The two-way open communication model between
employees and supervisors have been implemented for years, in addition to the other
fair communication channels between employees, work teams and high-rank
management internally and externally, such as ASUS intranet EIP, DigiTrend
magazine, corner promotional materials, 24-hour emergency service hotline ext.
22119 for ASUS employees, humane care hotline ext. 21799, CEO On-Live and
employee opinion surveys serve as a good bridge and channel for internal and
external communication with employees, work teams and senior executives.

Dual-Track Talent Development

Linking the corporate culture, core values and global strategic planning, the ASUS
talent training system is divided into three major functions, including core values,
management leadership and professional skills. For high-level, middle-level and
junior managers and general employees, we provide rich training courses and digital
self-directed learning resources to nurture diverse talents.

Disaster relief

The Company has planned a care program for employees who suffer from material
disasters to provide support to employees and their family members in case of serious
disaster or emergency, and to extend care, assistance and record employees and their
family members who suffer diseases or accidents, so that employees and their family
members may feel ASUS’s family love and care. Meanwhile, ASUS will manage
the safety care for the employees of ASUS’s subsidiaries all over the world, and
employees who take business travel or are expatriated at the workplace, in order to
ensure their safety.
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2. Social engagement

ASUS is used to valuing and pursuing the orientations and objectives including
“shortening the digital gap”, “upgrading innovative ability”, “training of technology
talents”, “contributing to industrial-academic cooperation” and ‘“promoting
environmental protection and energy saving”. In 2008, ASUS founded ASUS
Foundation in hopes of “utilizing ASUS resources, caring for people, protecting the
earth, creating learning opportunities, providing pre-job training, and remedying the
digital divide”. It calls on people to take actions for the public welfare and care the
communities more positively in the hope to give feedback to society on a specific and
ongoing basis, extend the range of service, and be conscientious to take corporate

social responsibilities.

ASUS Foundation, through the connection and cooperation with governments and
non-profit-making organizations everywhere, encourages and invites the public to
value and concern the society-related issues in various manners and via various
activities. Meanwhile, it also hopes to accumulate the collective energy through
more concrete action force, and extends to more diversified platforms, feed more
benefits back to society via connection with different organizations, upgrade the
global information education and promote the exchange and development in the
world, in order to become a global digital education portal dedicated to providing
software and hardware integration service and achieve ASUS’s vision for the global
citizen.

Social and public welfare results:
(1) Refurbished Computer and Digital Training Program

Since establishment in 2008, shortening digital divide has been the purpose of
ASUS Foundation. Through cooperation between NPO (Non-Profit
Organization), volunteer groups and government units, digital learning centers
were set up worldwide to assist in solving local problems of digital divide. We
contributed to society with practical and continuous actions, where we expected
to cultivate international talents and realize ASUS ideals as a global citizen.

The ASUS digital inclusion program covers three major strands, namely
“establish fundamental hardware and reduce digital divide,” “improve education
for talent cultivation and create digital opportunity,” as well as “culture
conservation and transmission for realizing digital inclusion.” The living quality
of minorities was improved by information technology with preservation of

traditional cultures locally.

The refurbished computers served by the donated non-profit-making
organizations are primarily volunteer workers, cram schools for disadvantaged
child students, seniors, physically and mentally handicapped, and new inhabitants.
Meanwhile, the recipients who received the refurbished computers may also
apply the software programs and services provided by ASUS Foundation, e.g.
set-up of social community, control over files, paperwork, promotional portal, so
as to upgrade its administrative capability and extend its global view and create
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competitiveness in the future. Such software and teaching materials are
expected to benefit a total of 30,000 persons directly and indirectly.

With the digital divide remediation as our mission, the ASUS Foundation has
worked together with the ASUS Volunteer Club since 2015 to give digital
teaching services to the organizations that have received the recycled computer
donations. The practical service allows ASUS to understand the actual needs of
users and give feedback to the design of the product and service to improve the
positive relationship between the ASUS products and end users. Continuing the
concept of "Learning Without Classroom" introduced during the pandemic period
last year. In 2023, for the second consecutive year, ASUS has initiated the
"Digital Care for Indigenous Communities" refurbished computer donation
program in collaboration with the Institute for Information Industry (III) and IBM
Taiwan. A total of 150 refurbished computers were donated to Taitung County's
Taiwu Township and the Shsmmsh Worship and Prayer Center, assisting
indigenous students and social welfare organizations in establishing digital
learning bridges.

The ASUS Foundation has a special page on the Facebook to promote the
communication between the recipients and share the benefits of the recycled
computers.

ASUS “Refurbished Computer Digital Training Program”, you can visit at the
following website:

https://www.facebook.com/asusecopc/

For more details about the “Refurbished computer digital training plan”, you may
access them at the following website:

http://www.asusfoundation.org

(2) Digital Learning Center

Since 2009, the ASUS Foundation has participated in the ADOC 2. 0, a project
of APEC, and worked with the Ministry of Foreign Affairs to help local nonprofit
organizations in ADOC member states and in the countries having formal
diplomatic relationship with Taiwan establish digital learning centers, promote
learning of digital applications, and remedy digital divides between countries,
townships, cities, ages, and sexes in the hope to allow people to live a more
convenient and happier life.

Since 2009, the ASUS Foundation had the support of the ADOC (APEC Digital
Opportunity Center) and the Ministry of Foreign Affairs. In addition to recycled
and brand new computer donations, ASUS IT volunteers have made efforts to
promote digital learning, improve the digital capability of the children in remote
areas, poor young students, women, and aged people, and provide practical
training opportunities. For 14 years, we have assisted more than 39 countries to
establish digital opportunity centers, with more than 500 computer classrooms,
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and donated a total of 20,000 information devices such as new ASUS computers,
recycled computers and tablets. Other than donating computers, the information
volunteer services has been applied to promote the digital learning, to enhance
the digital capabilities of rural children, poor young students, women and seniors,
as well as to provide internship. The number of benefitted people from the
program exceeded 550,000.

Since 2015, the program has been renamed as Taiwan Digital Opportunity Center
(TDOC). Through the power of the government and private enterprises, we share
Taiwan’s love and resources with the rural or disadvantaged groups around the
world, and help local disadvantaged children and academic institutions to
enhance their digital capabilities.

The countries that received donations until now:

10 countries in the | Taiwan, Philippines, Cambodia, Vietnam, Indonesia, Thailand,
Asia Pacific China, Malaysia, Laos, Myanmar

5 countries in

Central Asia India, Sri Lanka, Turkey, Nepal, Jordan

7 countries in Tanzania, South Africa, Zimbabwe, Swaziland, Kenya, Nigeria,
Africa Burkina Faso

15 countries in Ecuador, Paraguay, Panama, Nicaragua, Dominica, Honduras,
Central and South | Belis, Haiti, Peru, Saint Vincent, Saint Kitts and Nevis, Mexico,
America El Salvador, Guatemala, St Lucia

2 countries in

Netherlands, Russia
European

(3) ASUS i-Taiwan Digital Volunteering Service Project

ASUS Foundation carried out the i-Taiwan Digital Volunteering Service Project
to encourage young students to serve as volunteers in remote villages to
implement digital technology education and other activities and make up for the
shortage of teachers. Each volunteer team applies its expertise learned at schools
to provide media literacy, SDGs discussion, technological applications, digital
learning and other contents to help schoolchildren in rural areas gain different
perspectives.

Results of the i-Taiwan Digital Volunteering Service Project:

https://www.asusfoundation.org/project.aspx?action=20

(4) ASUS international volunteer worker project

After a three-year hiatus due to the pandemic, the international volunteer program
resumed in 2023, with ASUS inviting young students to organize international
volunteer services aimed at bridging the digital divide and sharing the value of
"Sharing is caring." This year, a total of nearly 60 young volunteers from National
Yang Ming Chiao Tung University, National Cheng Kung University, National
Tsing Hua University, Shih Chien University, Yuan Ze University, and 8 ASUS
volunteers traveled to Thailand, India, Kenya, Cambodia, and Singapore. They
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